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B'OARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
Official Minutes of the meeting of October 19, 1977 
Regents Room - McKenny Union 
Board members present: 
Richard N. Robb, Chairman 
Linda D. Bernard, Timothy J. Dyer, Dolores A. Kinzel, Edward J. 
McCormick, Beth W. Milford, Carleton K. Rush and John F. Ullrich 
Administration present; 
President James H. Brickley 
Vice-Presidents: Anthony H. Evans, Gary D. Hawks, Robert J. 
Romkema and Laurence N. Smith 
Acting Vice-President Donald F. Drummond 
The Board of Regents meeting was preceded by an Open Study Session which 
began at 11:00 a.m. Chairman Robb introduced our new Regent, Linda Diane 
Bernard who was appointed by Governor Milliken to fill the unexpired term 
of Dr. Mildred Beatty Smith who resigned. He also gave a brief background 
comment of each of the members of the Board. 
Regent Kinzel suggested the public meetings begin at 11:00 a.m. and place 
110ther Items 11 at the beginning of the agenda. A long discussion followed. 
Regent Dyer reviewed the Boards' Conflict of Interest Policy and asked each 
Board member and the Secretary and Treasurer to sign a statement on Conflict 
of Interest which is to be placed on file in the Treasurer's office. 
Regent Dyer reviewed highlights of the Ernst & Ernst Management Letter and 
then asked Vice-President Hawks to distribute a copy of a report he asked be 
prepared at the Finance Committee meeting on Workman's Compensation Cost. He 
was advised that the report, prepared by the Personnel Department, was being 
distributed to all Vice-Presidents, Deans and Department Heads as requested. 
Chairman Robb called the regular Board meeting to order at 1:15 p.m. 
Chairman Robb officially welcomed the new member of the Board, Ms. Linda Diane 
Bernard, to the meeting. On behalf of the Board he wished her well and hoped 
she would find the appointment interesting and rewarding. He then gave her a 
brief background statement on each Board member. 
Regent Bernard thanked the Board and assured them she is sure everything will 
work out well and they will have a good, lasting and meaningful relationship 
together. 
.. 
Regent Dyer moved and Regent Milford seconded that the Preliminary Minutes 
of the September 19, 1977 Board meeting be approved after corrections . 
Motion carried. 
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Chairman Robb noted that Dr. Gerald L.  Jennings had been granted time to 
appeal to the Board regarding Starkweather Hall on behalf of the ad hoc 
Committee . He then asked Dr . Jennings to come forward to present his appeal. 
Dr . Jennings thanked the Board for the opportunity to speak and said he is 
representing interdominational groups as chairman of the ad hoc committee 
of Starkweather Hall . The corrmittee wants it understood that they do not 
take issue with the Campus Interact, only its location. He said he was appeal­
ing to the Board because their committee was not satisfied with the administrative 
response they received . 
Dr. Jennings said it is the committee's opinion that the religious students 
and organizations are entitled to the use of the Starkweather building under the 
terms of the original dedication. He called the issue a three-fold question; 
�oral, ethical and legal . He said the building was built in 1896 to be used 
by religious organizations for ninety-nine years . He said the committee obtained 
a legal opinion and they believe very strongly they are entitled to the use of 
the building. They feel that without Starkweather they have lost a central 
and visible site for a religious center . He said religious leaders need office 
and meeting space on campus . Dr. Jennings asked the Board to establish a committee, 
including students and regents, to look into the rededication of Starkweather Hall 
as a religious center. 
Regent McCormick and Regent Bernard asked several questions of Dr. Jennings 
concerning the total desires of the corrmittee. 
Dr. Jennings responded and said the committee would like to have the Office of 
Reglious Affairs reinstated and funded. 
President Brickley responded to some of the points Dr . Jennings brought out 
saying the university attorney believes Starkweather may be used for campus 
activities and offices other than religious functions . The religious groups 
have been offered space in other campus buildings . He continued, there is not 
a shortage of office or meeting space on campus . There is room for such functions 
but the corrmittee indicated they are not interest in anything but Starkweather 
Hall . The administration has offered them facilities in Goodison or McKenny . 
The President reminded everyone that a year or so ago the administration decided 
to do a lot of things in Starkweather Hall such as tours, receptions, an infor­
mation center, a parent's association and a host of other things. He said the 
university should use that building for its best use; all state buildings have 
to be used and we cannot justify Starkweather for just religious activities . 
3 
The administration likes the progress in Starkweather (Interact) so far and 
feels it would be poor administrative policy to abort what they have begun. The 
President said he feels the administration is on solid ground according to the 
university attorney, and they rely on him . 
Regent Dyer commented about his experiences on campus while a student here and 
going to Starkweather for religious activities . But, he said, the Board made a 
decision some time ago that they could not afford to run an office of Religious 
Affairs with the budget crunch the university faces . He was happy to hear other 
space had been made available for such activities by the administration. 
Regent Ullrich said he agreed with Regent Dyer . He reminded everyone that it 
takes money to run the building which is in fact a cost factor for any operation. 
Regent Bernard asked President Brickley what the practice was at other universities 
in regard to general fund support of religious affairs . 
President Brickley advised her that it is a rather common practice to have an 
interdominational place of worship near the campus for services and meeting 
places. 
Regent Milford commented that she is reluctant to take Starkweather Hall away 
from the religious affairs group saying it is like taking away a part of the 
university . 
Regent Kinzel said she has reviewed all the options and in her opinion the Board 
just has to rely on the attorney's opinion; the committee can accept the alternate 
space . She agrees that Starkweather cannot be used for just religious affairs . 
Regent McCormick said he agreed wholeheartedly with Regent Kinzel . 
Regent Robb said he has deep feelings for this university and the tight budget 
squeeze it is facing at this time. He said he too was disappointed to see 
Starkweather not being used as a religious building . But, he said it has to be 
used as a building for all students, faculty and staff . It should be fully 
utilized . He said the Board had a legal opinion and that is how they made their 
decision. He said he doesn't see how the building could be used for both Interact 
and Religious Affairs . Chairman Robb agreed that riJght now the administration and 
the Board have to go along with the legal opinion of university council that the 
current use of Starkweather is proper. 
Regent Dyer said he agreed, but would like it made know for the record, that 
the Board is not an anti-religious group . He said space has been made available 
in another building. The Board of Regents was confronted with a budget and 
space problem and they acted accordingly . 
Regent Rush added that he hated to see the Religious Affairs operations moved 
from Starkweather, but as it has been brought out before by the Board, they had 
to make a decision for the best interest of the university and he thinks the 
Board has made the proper decision. 
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Regent Milford agreed the Board made the best finandal choice. 
Crainnan Robb noted the Board had spent an hour on this subject, and ask if they 
wc:nted to change their position on this issue. Hearing none he said the Board 
will support the administration and continue to use Starkweather as it is. 
Crairman Robb tllanked Dr. Jennings for his excellent presentation. 
Crainnan Robb asked for the Faculty Affairs report. 
Regent Milford reported that the Faculty Affairs Cammi ttee met on Octooer 18th. 
Regent Milford reported the faculty would like the Board's reaction to several 
p�ints of interest: 
1. There is a concern whether the administration tries to bring
back faculty members that have been let out before bringing
in people from the outside.
2. They feel the administration is growing too large in numbers ..
3. They have a concern about the number of "acting" positions
currently in the administration.
4. They are concerned about the student teaching prograrr. It
seerr.s each department is looking out for themselves end there
is some duplication of courses. They wonder what direction it
is taking.
5. They heard several complaints from the AAUP about not getting
their salary adjustments in their last pay check.
6. · The AAUP also questioned why they were not consulted on the make­
up o,f the search committee for the Vice-President for Academic 
Affairs. 
7. The executive committee of the AAUP considered the irrpact of the
university's chief executive officer running for a pclitical
office and actively campaigning.
8. They heard a progress report on media services.
9. They have a high opinion of Omer Robbins, but they are hopeful
there wi 11 be a full time Dean in the Graduate School before the
North Central team returns again.
Chairman Robb thanked Regent Milford =or her report and asked if there were 
any questions. 
Regent Rush commented that the acting positions were caused in the most part 
by Dean Drummond's acting role as Acting Vice-President for Academic Affairs . 
President Brickley added that they haJe gone through the search for the Dean 
of the Graduate School twice, but the committee was not satisfied with the 
candidates. He continued, he did not think it wise to pick the Dean of the 
Graduate School until we had a Dean in the College of Education and feels we 
should hold off now until we get a new Vice-President for Academic Affairs . 
President Brickley continued that he appreciates the faculty's concern for 
his future and the questions should be resolved in a few weeks . 
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Acting Vice-President Drummond added 3 remark about Dr. Robbins . He said he 
thought it was inaccurate to assume t1at Dr . Robbins would not meet the North 
Central Association's requirements as Dr. Robbins is a very experienced man 
who was going to be functioning in an interim capacity, not an acting capacity . 
Regent Rush questioned why the revisej salaries for the faculty were not ready 
on time . 
Vice-President Romkema explained that a great deal of calculation was required 
and there was also miscommunication. The people in payroll have worked many 
hours and on weekends to get the infonnation to the computer center. They also 
had a computer breakdown which contri::>uted to the problem . 
Vice-President Hawks said he has been advised now that the new pay rates will 
be implemented on November 3, and the retroactive check will be delivered on 
November 17th. He made it clear they have been paid, but not at their new rate. 
Regent Dyer reported the AAUP should not bring these issues up at a Faculty 
Affairs Committee meeting . They are a union and they have a grievance procedure 
they should use if there are breaches of contract. He said the Board has bylaws 
which cover this committee and they 1T1Jst be followed. He said this is a serious 
matter . 
Chairman Robb said he agreed with Dr. Dyer one hundred percent and if this is 
going to continue to happen he might consider eliminating this committee . The 
faculty union does not go through the Faculty Affairs Committee . 
Regent Rush reported he felt the President of the AAUP brought up a subject at 
the Faculty Affairs Conmittee meeting he did not think was proper for discus_sion. 
t-Jhen he expressed concern over the su::>ject, -thefr President indicated he had only 
merely mentioned it . 
Chairman Robb asked Vice-President Hiiv-lks to read the bylaws to the President of 
the AAUP and to explain the concerns of the Board as soon as possible. The 
Chainnan said he wanted it understood that the Faculty Affairs Committee is 
not a sounding board as currently being used. 
Regent Dyer said he sympathized with the faculty that they did not get their 
pay adjustment when promised. 
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Regent McCormick asked Vice-President Hawks why the administration could not meet 
the October 6th pay date for the faculty. 
Vice-President Hawks read a portion of a memorandum he received from Mr. Eisele, 
the Controller, regarding the "Pay Increases and Retroactive Paychecks." The 
memorandum stated, in part, that the faculty will get their first check with the 
new rate on November 3, 1977; and their retroactive check will be distributed 
on November 17, 1977. 
Regent Kinzel said she feels the payroll slip up was human error and the adminis­
tration should admit it. It should not happen again. 
Regent McCormck asked for a full report as to why this payroll mix-up happened. 
Vice-President Romkema agreed to get a full report out as soon as possible to 
all members of the Board. 
Chairman Robb said it was time to move off this committee report and called for 
the Treasurer's Report. 
The Treasurer's Report was given by Vice-President Romkema. After some discussion 
it was moved by Regent Dyer and seconded by Regent Rush that the report be 
received and placed on file. 
Motion carried . 
. 1852 M ERNST & ERNST AUDIT - 1976-77 
Regent Dyer moved and Regent McCormick seconded that the Board of Regents receive 
the Ernst & Ernst Auditors' recommendations, and the University's response, and 
place them on file; 
And that the Board of Regents receive the Audited Financial Statements - All 
Funds - for 1976-77 and the Audited Financial Statements - Residences and other 
Facilities with Pledged Income - for 1976-77; and place them on file. 
Regent Dyer explained that there are some areas of concern from the audit of 
Ernst & Ernst. Overall he thought it was a good report. They said they were 
concerned about the university dipping into the reserves, but they have no choice. 
They feel the unemployment compensation payments are too high and the university 
should take some action. Other items were routine and will be implemented as 
soon as possible. 
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Regent Ullrich asked if there is a system for storing duplicate computer tapes 
in case of a disaster. 
Vice-President Evans answered that possibly in the future they will have that 
problem solved, but the computer center is growing over 20% each year . They 
have to set a list of priorities, and hopefully, they can get back to the Board 
by June 30th with a better report . 
Regent Ullrich asked for more information regarding unemployment compensation 
and the Academic Affairs policy which was -provided. 
Regent Rush added he found this audit one of the best he has seen and thinks 
it is great they aren't spreading it all an statistics. This rep::>rt was very, 
very helpful, he said . 
Motion carried . 
. 1853 M INTERNAL AUDITOR'S REPORTS 
Regent Dyer moved and Regent Ullrich seconded that the following Internal Auditor's 
reports, and responses, be received and placed on file: 
( a) 
(b) 
Audit-activity report for the month of September 1977 dated 
October 1, 1977; and 
Audit Report and Response: 
Winter Tuition (1977) dated Sept:mber 21, 1977 . 
Motion carried . 
. 1854 M EDUCATIONAL GRANTS 
Regent Dyer moved and Regent Ullrich seconded that the following educational 
grants be approved: 
1 .  A grant from the Department of Health, Education, and Welfare - Public 
Health Service - in the amount of $40,000 to continue the 11Training 
Foster Parents to Serve Dependent Children11 program; and 
2. A grant from the State of Michigan, Department of Education, in the
amount of $40,000, to continue the project, 11Distributive Education
Clubs of America; 1 1 and
3. A grant from the State of Michigan, Department of Education, in the 
amount of $15,000, to continue the "Develop the Integration of 
Competency-Based Consumer Education for Michigan Home Economics 
Program, Phase II I; 11 and 
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4 .  A grant from the Small Business Administration, in the amount of $7,500, 
to continue the "Small Business Counseling11 program; and 
5. A grant from the Romulus Community Schools, in the amount of $5,135, 
to continue the project, "Romulus Community Schools - Vocational 
Education Consul tan ts; 11 and 
6. A grant from the National Shooting Sports Foundation, Inc., in the 
amount of $3,000, to continue the "Upgrading the Shooting Sports 
Program at Eastern Michigan University;" and 
7. A grant from the Department of Health, Education and WelfEre - Office 
of Education - in the amount of $1,198.80, for the project, "Consumer 
Education Dissemination Systems." 
Chairman Robb asked the Board if they reviewed the new format on the grants and 
if there were any remarks. 
President Brickley asked the Board if they would like the grants on a calendar 
year basis, instead of fiscal year. This was followed by some discussion and 
it was agreed they would change the form somewhat. 
Motion carried . 
. 1855 M BANKING SERVICES, DEPOSITORIES & INVESTMENTS -- Policy Revision 
Regent Dyer moved and Regent Rush seconded that the University's policy -
covering the investment of operating and reserves funds - be modified in accordance 
with the following proposal. 
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Chapter 15: Fiscal Policies 
Policy - Banking Services, Depositories and Investments 
1 .  Banking Services 
The Treasurer shall administer banking services through the named 
depositories for Eastern Michigan University. Those depositories SNall 
be the National Bank of Detroit, the National Bank of Ypsilanti, and 
the Ypsilanti Savings Bank . 
2. Operating and Reserves Fund Investments
The Treasurer is authorized to make investments of operating and
reserves funds in the named depositories, and in other banks, chartered
by the Michigan Banking Commission or the Comptroller of the U .  S.
Currency. Investments and deposits in any bank shall not exceed the
total of the capital stock and surplus of the bank. All investment�
shall be made in the best interest of the University, and shall be cased
on the following criteria: financial condition and reputation of the
financial institution, rate of return, terms and restrictions on
maximum and minimum amounts of investments.
Investments may also be made in Commercial Paper provided that such
investments shall be limited to companies with a standard and poor's
rating of A-1, or a Moody's rating of Prime I, and provided that suctt
investments shall not exceed $1,000,000 in any given name, and shall
not exceed 40% of the total investment.
Investments may also be made in instruments of the U .  s.· Treasury,
of Federal Agencies, and in Time Savings accounts in blocks .
Maturities of short-term bank investments shall not exceed one year
from the date of investment. Maturities of Commercial paper shall n:>t
exceed 270 days from the date of investment. Maturities of investments
in instruments in U. S. Treasury or Federal Agen�y, and in Time Savings
Accounts shall not exceed five (5) years from the date of investment�
The Treasurer is authorized to obtain counseling services for acquisition,
disposal, custody and appropriate reports relating to investments in
Commercial Paper. The Treasurer is authorized to arrange with banks and
major government security dealers for services in the acquisition,
disposal, custody, and appropriate reports relating to investments in
Treasury and Federal Agencies Instruments .
Policy - continued 
3. Endowment Funds 
The Treasurer is authorized to continue contracting with the Ann 
Arbor Trust Company to provide services as investment advisors and 
counsel for the endowment and loan funds. Such services to include, 
but not limited to, custody, acquisition and disposal of investments, 
as authorized, and appropriate reports. The endowment funds port­
folio wi 11 consist of stocks , bonds , government securities, Commercial 
Paper, and the appropriate securities in confonnance with policy 
guidelines developed by the Treasurer, and reported to the Board of 
Regents. 
4. Administration 
The Treasurer and, in his absence, the Assistant Treasurer, is 
authorized to act on behalf of the Board of Regents in administering 
this policy. 
5 .  , Reporting 
The Treasurer, or in his absence, the Assistant Treasurer, shall, at 
each regular meeting of the Board of Regents report on the financial 
activities governed by this policy, including bank deposits, invest·· 
ments, and endowment funds . Where applicable and feasible, budget 
reports shall also be made. 
6. Definition of Terms 
Operating Funds or Cash 
10 
Money received from student fees, state appropriations, and other revenue 
sources, to be used for paying the salaries and other costs of instruction, 
administration research, auxiliary and other related programs . This money 
may be in cash on hand, in demand deposits, or in investments. 
Reserve Funds 
Money required for funding of the various University-held reserves and 
available for investments at maturities not to exceed five (5) years. 
Endowment Funds or Funds Acting as Endowment 
Money which, by restrictions of its donor or the owner, is invested and 
the earnings are used for loan and scholarship, or other restricted purposes. 
This money is invested for long periods. 
Policy - :ontinued 
6. Definition of Terms 
Stoc�holders 1 Equity 
The sum of capital stock, surplus, and undivided profit of a financial 
institution as shown in its Financial Report. 
Banking Services 
11 
Rela:e to necessary acccunts to carry on the financial business, and 
may include deposit accounts, payroll accounts, other expense accounts, 
special accounts for given activities, and other normal activities 
of commercial banks. 
Vice-President Romkema explained t�is policy revision in some detail . 
Motion carried. 
.1856 M SALARY PROGRAM FOR NON-BARGAINED-FOR STAFF - 1977/78 
12 
Regent Dyer moved and Regent Rush seconded that effective July 1, 1977, salaries 
for non-bargained-for Clerical/Secretarial employees on the active payroll as of 
July 1, 1977, be approved as shown on Appendix I; and 
That effective July 1, 1977, salaries for non-bargained-for Administrative/ 
Professional employees (excluding Academic Department Heads) on the active 
payroll as of July 1, 1977, be approved as shown on Appendix II; and 
That the President be authorized to approve special merit increases for eligible 
employees in accordance with the attached guidelines {Appendix III) effective 
January 1, 1978; and 
That effective July 1, 1977, salaries for Academic Department Heads be approved 
as shown in Appendix IV. Salaries for regular (not Acting) Academic Department 
Heads shall not exceed $40,000. 
It is further recommended that the President be authorized to approve special 
merit increases for eligible employees in accordance with the attached guide­
lines {Appendix III) effective January 1, 1978. 
Motion carried . 
. 1857 M OPTIONAL RETIREMENT PROGRAM (TIAA-CREF) NON-BARGAINED-FOR EMPLOYEES 
Regent Dyer moved and Regent Rush seconded that the University's contribution 
for non-bargained-for Administrative/Professional employees participating in 
the optional retirement program (TIAA-CREF) be changed to a flat rate of 11% 
on all earnings effective July 1, 1977, and that any increase or decrease in 
an employee's retirement contribution resulting from this conversation be 
offset by a corresponding adjustment to his or her salary increase; and 
That the revised salary schedules for non-bargained-for Clerical/Secretarial 
and Administrative/Professional employees be approved effective July 1, 1977 
{Appendix V). 
Motion carried. 
APPENDIX I 
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NON-BARGAINED-FOR CLERICAL/SECRETARIAL 
RECOMMENDED SAL.l\RIES 
EF�.,ECTIVE JULY 1, 1977 
N .;1.::,1e and Current Annual Naw Annual 
c1.:�ssification Salary Increase Salar..Y_ • Bi-WeP.klv
gs-01 
Nary Conley $ 15,656 $600 $ 16,256 $ 625.23 
Mary Ann Lance 14,179 $600 14,779 568.4:?. 
Polly Poling 13,644 $600 14,244 547.85· 
Sue Smith 11,367 $600 11,967 460.27 
CS-06---
Melonie Co 1 a i afu'"'l.e 9,729 $·600 10,329 397.?..7 
CS-05 
Elsie Workman 11,377 $600 11,977 460.65 
CS-04 
Jennifer Kalohn 7,808 $600 8,408 323.39 
Sally Kr.aggs 10,319 $600 10,919 419.96 
Terry (Beck) Law 8,160 $600 8,760 336.92 
Susan Tye 7,808 $600 8,408 323.39 
Linda Watson 7,371 $600 7,971 306.58 
Ella Mae Wru.y 10,071 $600 10,671 410.42 
Darlene Crowley 7,371 $600 7,971 306.58 
CS-03 
Eva Ellis 9,478 $600 10,078 387.62 
Berether Hill 6,682 -$600 7,282 280.08 
Trisha Paris 7,436 $600 8,036 309.08 
June Wanty 9,358 $600 9,958 383.00 
CS-02 
Sandra Ammon 6,180 $600 6,780 260.77 
?!LCH, ANDRZEJ 
l:.GBERT, VICKI 
NYE, WILLARD 
PFAUS, THOMAS 
FRANK, GLENNA 
SHARBAUGH, VERN 
LUTRI, GERALD 
!-!AGUES, ALBERT 
BRZEZINSKI, MICHAEL 
CORYELL, ROGER 
:,;ooo, ROBERT 
SHELLENBARGER, BILLY 
hRBOGAST, ALBERT 
BOWYER, NATALIE 
HCCO:-m, MERRITT 
MARKWELL, JOHN 
SLAGENWHITE, JAMES 
GIROD, ALB&:RT 
CARLAND, JOHN 
(Note: 
RECOMMENDED SALAl:UES FOR NON-BARGAINED FOR ADrilNISTHJ\'l.'IVE/PROFESSIONAL STAFF 
(Excluding Academic Department Heads) 
SALARY 
GR..I\DE 
AP-06 
AP-06 
AP-06 
AP-06 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
AP-07 
1.P-07 
EFFECTIVE JULY l, 1977 
E.-!PLOYEE 
ACCOl.'N'r NANE HIRE DATE
Custodial 05-16-56
Food service 08-23-76
Food Service OB-23-76
Food Service 08-23-76
Residence 09-30-74
Intercollegiate Athletics 03-28-77
Intercollegiate Athletics 05-02-77
Intercollegiate Athletics 03-06-74
Intercollegiate Athletics 03-10-75
Intercollegiate Athletics 09-03-74
Food Service 10-21-74
Intercollegiate Athletics 07-01-76
Public Safety 07-10-64
Cashiers Office 
Public Safety 
Parking & Paving 
Public Safety 
Internal Auclit 
Parking & Paving 
06-29-64
11-16-70
02-06-66
03-04-68
09-21-72
04-30-63
CURRENT 
�y 
$13,189 
9, 729 
9, 729 
10,000 
12,000 
12,400 
12,400 
12,540 
12,540 
13,109 
13�215 
13,500 
15,921 
15,921 
15,921 
15,921 
15 ,921 
15,921 
16,390 
SALARY 
+3';;+$500
$ 14,084
10,520 
10,520 
10,800 
12,860 
13,272 
13,272 
13,416 
13,416 
14,002 
14,111 
14,405 
16,898 
16,898 
16,898 
16,898 
16,898 
H,898 
17,301 
REVISED 
S�Li'lR� 
$14,oe,: 
10,466 
10,520 
10,744 
l�,795 
13,205 
13,272 
13,34:l 
13,348 
14,002 
14,039 
14 I 332 
16,898 
16,:135 
16,396 
16,898 
l 6, C9 S
l 7. 381 
Future annual salaries will be calculatec by multiplying the bi-weekly rate by 26.089J 
$ 541. 69 
402.53 
404.Gl
1;13. 23
492.11 
507.88 
510.46 
513.38 
538.53 
539.96 
551. 23
G-!�. 9 2
c,1 . so
649.92
649.92
649.92
E63. '.:O 
)> ...,...,,.,
2
0 
• s:::,.
POSEY, LEONARD 
DAVIS, J. JuNE 
i<ETTLES, ANN 
R.ECO.M.MENDED SALARIES FOR NON-BARGJ\INED FOR ADHINISTRJ\TIVE/PROFESSIONAL STAFF 
(Excluding 1\c.:idcmic Department Heads) 
SAL.i\!"l.Y 
GRADE 
AP-08 
AP-08 
AP-08 
ACCOUNT NAME 
EFFECTIVE JULY 1, 1977 
EMPLOYEE 
HIRE DJ\TE 
Personnel 05-20-76 
Personnel 08-25-71 
Academic Services 09-11�72 
CURRENT 
SAL,'\RY ----
$13,104 
13,104 
Sl\LARY 
+3%+$500
$ 13,997
13,997 
R1:V!SED 
Si\Li"!\Y 
$13,926 
13,926 
:!.4, E39 
BURDZINSKI, KENNETH AP-08 Accounting 12-18-72 
13,800 
13,965 
14, 714 
14 ,883 1'l,S07 
MILLER, JOHN 
STREETER, JAMES 
SMITH, PHYLLIS 
CARR, LLOYD 
KELSO, BEN 
GERHART, MARY 
TINNEY, KATHLEEN 
SLOANE, JOHN 
GRIER, BOBBY 
GOODMAN, JUDITH 
SMITH, CHARLES 
HANCOCK, LEE 
BERTRAM, NEIL 
COSCARELLI, RICK 
LAMIMAN, FLOYD 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
AP-08 
Purchasing 09-01-70 
Information Services 07-01-74 
Accounting 07-12-65 
Intercollegiate Athletics 07-14-76 
Intercollegiate Athletics 04-28-76
Health Service 07-01-69
Information Services 06-10-68
Accounting 03-22-71
Intercollegiate Athletics 06-24-74
Academic Services 09-07-71
Academic Serviees 
Administrative Systems 
Information Service5 
Administrative Systems 
McKenny Union 
08-15-72
07-01-68
05-01-66
02-01-70
09-01-51
14,244 
14,391 
14;808 
15,000 
15,000 
15,045 
15,045 
16,187 
16,520 
16,944 
17,500 
17, 722 
1s,225 
18,234 
18,619 
15, 171 
15,322 
15,752 
15,950 
15,950 
15,996 
15,996 
17,172 
17,515 
17,952 
10,525 
18,753 
l.9,7.71 
19,281 
19,677 
15 ,171 
15, 244 
15,752 
15,950 
15,369 
15,91'. 
15,914 
17,172 
17,515 
17, 952 
18,525 
19,753 
19,281 
19,677 
(Note; Future annual salaries will be calculated by multiplying the bi-weekly rate by 2C.089) 
APPEtlDIX II �b). 
,; 535.61 
535.61 
563.03 
569. 5('
5.;J. 50
586.30
605.84
Gl3. 4ti
612.07 
6:2. :)7 
660.46 
673.65 
71:?. 5;J 
721.26 
HJ,61 
741. 57
756.80
-0 ,.., 
2 
0 
..... 
<.n 
:·:.:?LOYEE. NA!-:E 
:..,�Ql,,'N I i!ARY 
.:ILER, KA'rHLEEN 
�ONNOR, WILLIAM 
·:·uRowsKI, WILLIAH 
�ARACY, JOHN 
;.:i�OUGHTON, NICHJ\F.L 
;,INSENMA..'I, AL 
LATNIE, MELVIN 
;:..EWIS, HILDRED 
SCOTT, JAMES 
,�JCIENSKI I DONALD 
.:n;G, DAYNE 
'.'.I::HKE, w. JOHN 
:::CHULTZ, ROBERT 
.:ILLI:TS, STANLEY 
;·;.JLLER, MELVIN 
.,,JRGAN, E. Wayne 
I v3ADCHUK, HITCHELL 
1iiU:E t GEORGE 
(Note: 
REC0!-1.'-1ENDED SALARIES FOR NON-Bl\RGl\.INED FOR ADMINISTRATIVE/PROrESSIOXAL S'!'A
�? 
{Excluding l\catlcmic Department Heads) 
EFFECTIVE JULY 1, 1977 
SALA!t'l F.MPLOYEE CURRENT 
SALARY 
Ga;\DE ACCOUNT NAME IIIRE DATE SAL,"\RY +3!;;+$500 
AP-09 Food Service 01-03-7 3 $15,101 $ 16,054 
AP-09 Financial Aids 02-21-74 15,102 16,055 
AP-09 Personnel 11-10-75 15,106 is, osg 
AP-09 Student Services 06-27-77 17,000 lS,010 
AP-09 University Budget 08-31-71 17,450 18,473 
AP-09 Exec. Dir.- Student Affairs 9-14-76 17,450 16,473 
AP-09 McKenny Union 12-20-76 17,500 18,525 
AP-09 Custodial 07-26-76 18,050 .19,091 
AP-09 US-HEW-OE/Upward Bound 09-01-68 18,499 19,553 
AP-09 Dean of Students 06-15-66 18,781 19,844 
AP-09 Admissions 10-11-76 18.875 19,941 
J'.I'-CS Public Safety 01-01-66 19,241 20,318 
AP-09 Health Service 03-02-69 19,452 20,535 
AP-09 Accounting 10-13-69 19,701 20,792 
l.P-09 Internal Audit 04-25-66 20,068 21,170 
AP-09 Public Safety 12-12-64 20,443 21,556 
AP-09 University Bookstore 09-01-51 20,883 22,009 
AP-09 V.P.-University Relations 09-20-51 21,128 22,261 
AP-09 Administrative Systems 10-01-57 21,140 22 ,27·1 
r.:svr:=:�i) 
s;� i\RY 
$16,054 
15,973 
15,9/7 
18,005 
18,t.93 
16,493 
18,548 
19,1�4 
19,553 
19,844 
20,040 
20,318 
:J,53:3 
2G, 79::! 
21,170 
21,556 
22,009 
22,2Gl 
22,2°/4 
Future annual salaries will be calculated by multiplying the bi-weekly rate by 26.089) 
3 !-:·�r:::: ·-�-·=· 
$ 617.45 
€1·!. :., 
Gl·i. :� 
692.50 
711. 26 
711.26 
713.32 
i "3!: • .; � 
752.03 
763.23 
770.76 
731. <.: 
789. t,c) 
7S9�G� 
814.23 -
629.07 >< -
546.50 
S::G. l ·J ..... 
85G. 6�· 
0'
1 
- -- . .  --�--- - --------------------------, 
RECONMENDED SALARIES FOR NON-BARGAINED FOR ADMINISTRATIVE/PROFESSIONAL STAFF 
(Excluding Ac�dcmic Department Heads) 
J::1-'l:'ECTIVE JULY 1, 1977 
SALARY EHPLOYZ::C CURRENT SALA.Kt R!'.V!�!:m 
S�!PLU�Z:Z �i\1-!� GRi\DE ACCOUNT NAME HIRE DATE SALARY +3%+$500 S.\LARY BI-\·:F.!::;(L".:'. !V1.'i'!� 
FULFORD, GERALD AP-09 University Budget 02-04-63 $21,141 $ 22,275 $22,1,98 $ OG5.30 
BENDEN, ROBERT AP-09 University Printing 09-15-53 23,092 24,284 2(,284 93ti. 00 
CANTWELL, ROBERT AP-10 Residence 09-01-76 17,700 18,731 18 t 765' 721. 73 
PARKER, LUCY AP-10 Intercollegiate Athletics 08-30-76 18,150 19,194 19,253 740.50 
EMBREE, CAP.0!.'l{N AP-10 Alumni Relations 02-01-71 18,422 19,474 19,474 749.00 
KERBER, KENNETH AP-10 Student Publications 01-13-75 18,84 8 19, 913 19,913 765.0£ 
THRASHER, GERALD AP-lO· Institutional Research 07-01-75 18,809 19,955 20,054 771.3C 
.-
JACQUES, RICHARD AP-10 WEMU - FM 06-15-66 19,795 20, 888 21,037 809.11 
DAVENPORT, ROSELLE AP-10 Minority Affairs 03-01-71 19 ,977 21,076 21,235 816.73 
PARISIAN, PHILLIP AP-10 Physical Plant 08-01-67 21,449 22,592 22,832 878.15 
F'OX, VICTORIA AP-10 Personnel 02-04-74 22,000 23,160 23,lGO 2�J.7G 
BEERBAU.-1, LOIS AP-10 Medical Technology 03-01-77 22,000 23,160 2 3, .; 31 �(: l. �� 
ANDREWS, ROBERT AP-10 Manager, Service Oper. 01-02-58 22,197 23,362 23,362 898.53 
CHLEBEK, ED AP-10 Intercollegiate Athletics 06-09-76 23,000 24,190 24, 190 930.38 0 .... 
>< 
BANNISTER, ROSELLA AP-10 Consumer Education 02-0-1-73 23,701 24,912 25,276 972.15 
SINCLAIR, FRANK AP-10 Biology 09-15-55 23, 719 24,930 24,930 958. f.!,! 
c.. 
WILSON, JOHN AP-10 Misc. Planning & Dev. 04-18-66 23,825 25,039 2s,c:;9 9G3 .. G3 
LINN, GEORGE AP-10 Records & Teacher Ce rt. 09-01-55 24,198 25,423 25, 423 977.80 
...,_. ...... 
(Note: Future annual salaries will be calculated by multiplying the bi-weekly rate by 26.089) 
r:.:,I.?LOYEE NAHE 
BAJlvA, RANJIT 
JONES, VERN 
SULLIVAN , THONAS 
FAWCETT, LEE 
·,au.TE, BETTE
OLSON, C .  DANIAL
GRI:.ENE, JAf1ES
FOUNTAIN, JOHN
:-IATHIAS, JAMES
iLl\.YES, JOHN
GALE, CHARLES
;-,ILEY, ROGER
aossITER, c .  BRUCE
:.lkl.HAllT I W!LLIAH 
llREITNER, GLEN
STAHLEY, KENNETH
J"OliNS'.i'ON, GEORGE
HISLOP, ROBERT
RECOH.MENDED SALARIES FOR NON-131\RGJ\INED FOR ADMINISTRATIVE/PROFESSIONAL STAFF 
(Excluding Academic Department Heads) 
SAL,\!{Y 
GRADE 
AP-10 
AP-10 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
AP-11 
i�aiGT:VD JULY 1 ,  1 9 7 7  
ACCOUN1' NAME 
Internationa l Studies 
Pre-Student Teaching 
Housing Administration 
Financial Aids 
Dean of Students 
Food Service 
Personnel 
Information Services 
University Services 
Public Safety 
SPARD (ORD) 
Admissions 
Development 
Purchasing 
University Budget 
Student Teaching 
University Planning 
Dean of Business 
EMPLOYEE 
HIRE DATE 
09-01-63
09-01-52
08-15-7 1
10-05-70
I 
08-08-7 0
08-19-7 4
12-06-76
03-01-66
09-01-76
06-01-61
09-27-76
08-16-76
08-01-7 5
06-01-64
11-20-67
09-15-63
08-07-72
06-01-70
CURRENT 
SALARY 
$24,390 
24,501 
19,830 
21,606 
22,443 
22,501 
23,000 
23,370 
23,500 
23,698 
24·,000 
24,500 
25,578 
26,020 
26,829 
26,905 
27,14 3  
27,757 
SAT.ARY 
+3H$500
$ 25,621
25,736 
20,924 
22,754 
23,616 
23,676 
24,190 
24 ,57 1  
24,705 
24,908 
25,220 
25,735 
26,845 
27,300 
28,1 3 3  
28,212 
28,457 
29,089 
REVISED 
S?\L\RY 
$26,023 
25,736 
21 , 075 
23,003 
23,911 
23,974 
24,5 1 6  
24, 5 7 1  
25,058 
24,908 
25,600 
26,14 3 
27,791 
:r n , i;i::9 
28,212 
29,010 
29,677  
(Note: Future annual salaries will be calculated by multiplying the bi-weekly rate by 26. 0U9}  
ar-,-:s!:::�r.,Y j (.· '.: : _- -··- -·- -···· - --
$ 1,000. 88 
989.84 
810.5 7 
884 . 73 
919 . 65
922 . 0 7
963.7,6 
958 . 00
984 . 61
1,005 . 50 
1,068 . S i: 
1,102 ,65  
-0 ,...,z 
c:, .... 
>< 
1,085 . 0 7  111 
1 , 1 1 5 . 7 6 
1,1 4 1 . 1 :".! 
..... 
00 
RECO?-',MENDED SALARIES FOR NO�-BARGAINED FOR ADMINISTRATIVE/PROFESSIONAL STAFF 
(Excluding Academic Dep.:1?:tment Heads} 
EFFECTIVE JULY 1 ,  1 977  
SALA.RY EMPLOYEE CURRENT SALARY RZVISED 
:::,:?LOYEE NA:-::s GRADE ACCOUNT NA.ME HIRE DA:!:!! SALARY +3%+$500 SALARY BI-;.."EEKLY PJ\'[E 
·rHAYER, ROBERT AP-12 Accounting Ol-03-G7  2 4 , 5 61  25 , 79 7  2 6 , 209  $ 1 , 008 . 03  
GREEN, SHIRLEY AP-12 Academic Services 0 9-1 5-6 7  2 5 , 0 00 2 6 , 250  2 6 , 6 8 6  1 , 026 . 38 
·,·:E�ER, LABERN AP-12 Media Services 02-01-61 27 , 179 28 , 4 9 4  29 , 049  1 , 117. 26 
CHRIS'l'IAN , URSli'LA AP- 12 Registration 07-01-54  2 7 , 500 2 8 , 825  2 8 , 8 2 5  1 , 10 8 . 6 5 
NISBET, RICHARD AP-12 P.lacement 09-0 1-55 29 , 4 4 5  30 , 828  30 , 82 8  1 , 18 5 . 6 9  
DOUGLAS , A .  WAYNE AP-12 Personnel 07-16-69 2 9 , 4 45  30 , 828  3 1 , 50 8  1 , 211 . 8 4 
P,GASE , ALEX AP.;12 Intercollegiate Athletics 02-14-77  3 0 , 000  3 1 , 4 0 0  32 , 110  1 , 2 35 . 00 
SPRANDEL, DORIAN AP-13 Exec. Dir .  -Student Af.(�i'°:. Q R- 1 7-70 :U , 17!> 2 ' , !1 2 4  .J U , 1 35 1 , 15.9 . 0 3  
BLUM, FRED AP-1 3  General Library 0 6-0 3-74 2 8 , 24 0  2 9 , 5 87  3 0 , 20 1  1 , 1 6 1 . 5 7  
EISELE, WALTER AP-1 3  Controller 02-01-77 28 , 500 29 , 855  30 , 4 8 3  1 , 172 . 4 2 
�ODGERS, WILLIAM AP-13 Exec. , University Computers 11- 01-76 29 , 000  30 , 3 7 0  31 , 02 6  1 , 19 3 . 3 0 
GILDEN , RALPH AP-13 09-01-4 2 3 5 , 734  3 7 , 306 3 7 , 30 6  1 , 4 3 4 . 84  
:-!ARSHALL, EVERETT AP-13  Reco.rds & Teacher Cert . 0 1-02-39  3 5 , 7 84 .  17 , 3 '57  37 , 3 57 1 , 4 36 . U U 
SMAitT, WILLIAM AP-1 4 Physical Plant 04-2 0-64 28 , 382  2 9 , 733  3 0 , 35 5  1 , 167 . 50 )< 
A.P--1 4  · MACLEAN, LO�'IE Assoc . V . P .-Student Affairs 9 -01-70  30 , 050 31 , 4 51 32 , 164  1 , 2 37 . 07 .... 
C,ET/\RTE , CLYDE Ae.-l4 Graduate School 09-15-69 31, 6(; 8 3 3 ,  118  3 3 , 118  1 , 273 . 76 
BOISSONEAU, ROBERT l\P.»:t.4 Human Services 10-15- 75 3 3 , 600  3 5 , 108  3 6 , 017  1 ,  3 85 .  26  
(Note : Future annual salaries will be calculated by multiplying the bi-weekly rate by 2 6 . 0 8 9 )  
.RECO.M.'l!ENDED SALARIES FOR NON-OARGJ\INED FOR 1\DMINISTRATIVE/PROFES SIONAL ST;,I'?
(Excluding Academic Department Heads) 
EFFECTIVE JULY 1 ,  1 9 7 7  
SALh!tY EMPLOYEE CURRENT SALARY REVISED 
.,:,:PLOYEE NM!E GRADE ACCOUNT NAME HIRE 01\TE S7UJ\RY +3'1; +$500 S/1.LA?.7 
;.;LJLHERN ,  JOliN AP-14 Education 07-01-76 $34 , 000 $ 3 5 , 520 $ 36 , 450 
!,JTH, EARL AP-14 Business 09-01-53 39 , 266 40 ,943 t. 0 , 943 
.w\DOCNTY, RAYNOND AP-14 Assoc. V.P.-Academic Aff. 12-15-45 39, 266 4 0, 9 4 3  4 0,90 
DRUMMOND, DONALD AP-14  Arts t Sciences 09-01-58 39, 266  40 ,943 42,000* 
ROMKEMA, ROBERT AP-15 Vice President 08-18-75 34, 500 36, 035 36, 994 
I::VANS, ANTHONY AP- 15 Vice President 06-01-75 35 , 000 36, 550 37, 536 
:;HITH, LAURENCE AP-15 Vice President 09-01-75 36,750 38, 352 39, 4 3 4  
HAWKS ,  GARY AP-15 Vice President 03-16- 64 38, 328 39 , 97 7  4 1 , H G  
*For Acting Vfce-Pres ident
(Note : Future annual salaries will be . calculated by multiplying the bi-weekly rate by 2 6 , 0 3 9 }  
$ 1 , 401 . 92 
l , 5 7 4 . 7 J 
1 , s , ,1 , 73 
l , 5 74 , 7 J 
1,422 . 84 
1,4 4 3.69 
l, 51 6 . 6 9 
1, 5 £: 2 . 5 3  
::a,. 
"t:J 
::, 
Q. -·· 
N 
0 
APPEND IX I I  I 
GUIDELINES FOR �ERIT INCREASES FOR 
NON-BARGAI NED -FOR ADMINISTRATIVE/PROFESSIONAL EMPLOYEES 
Employees with l ess than one-year of Uni vers ity servi ce (as of January 1, 
1978 ) shall not be eli gi ble for meri t i ncreases . 
Employees w ith l es s  than one-year of service i n  the i r present class i fi cati on 
(regardles s  of pe rformance rating )  shall be eli gi ble for meri t i ncreases on 
an excepti on ba:s i s  only if  recommended by the Vi ce-Pres i dent and approved 
by the Pres i dent. 
21 
Employees w i ll be eli gi ble for me rit increases only to the extent that such 
an i ncrease does not cause them to exceed the revi sed max imum of the i r salary 
grade . 
Eli gi ble em:>loy,ees whose evaluations i nd icate superi or pe rformance may be 
granted a m: ri t i ncrease of an amount not to exceed 5% . 
Elig i ble emJloyees whose evaluati ons i nd icate excellent performance (above 
average but less than superi or) , may be granted a meri t i ncrease of an amount 
not to exce:d 2J2%. 
Eli gi ble em�loyees whose  evaluations i nd i cate good performance (exceeds 
minimum requ i renents of the job ) may be granted a meri t i ncrease of an amount 
not to exceed 1\% . 
:S:·l.?LOYEE N.=\:·:Z 
SA.\IDS, BILLY 
SPI:LBRING, LYLA 
HOLLAND , ROBERT 
'l'RliZZI, NARCE LLO 
Ki.iRETll, EL\"IOOD 
i30YD, J.I\NET 
::>EVINE, ELTON 
l�iiEATLEY, IRA 
SADALIUNAS; LEONAS
SILVER, ROBERT 
RISTAU, R0!3ERT 
!:ORTHEY, J,\l·U::S 
KURTZ, DAVID 
P/,PPAS, JOHN 
11,\USE, JN-lES 
ChUUG, YOUNG 
CRIHSTEAD, KENNETH 
CAVANAUGH,  PATRIC 
NUR.RAY I TllOZ.11\S
SALA.RY 
G�\DE 
AP-13 
AP-13 
AP-13 
AP-13 
AP-13 
l\P-13 
AP-13 
AP-13 
AP-13 
AP-13 
AP-13 
AP-13 
,\P-13 
AP-13 
AP-13 
AP-13 
AP-13 
J\P-13 
AP-13 
l\P-13 
RECO!-ll·!BNOED SALARIES r'OR 11.CAnF:MTC' DEPARTMENT III:AOS 
EFFECTIVE JULY 1, 1977 
ACCOUNT NAME 
Horne Economics 
Occupational Therapy 
Operations 
Foreign Language 
Sociology 
Geography and Geology 
Nursing Education 
Accounting 
History and Philosophy 
Political Science 
Physics and Astronomy 
l\dmin. Serv. & Bus. Educ. 
Mathematics 
Marketing 
Guidance & Counselir.g 
Music 
Economics 
Educational Leade�ship 
HPER & D 
Speech and Dramatic Arts 
EMPLOYEE 
HIRE DATE 
07-08-74 
0.9-04-74 
08-28-72 
0 5-21-62 
08-15-74 
09-15 -66 
07-19-76 
06-15-76 
09-01-66
09-01-66
09-15-66
08-13-73
09-01-57
09-01-67
06-15-67
07-19-71
09-01-66
09-01-64
07-01-68 
09-15-63 
CURRENT 
SALA;R!_ 
$29,327 
29,500 
29,507 
29,628 
29,804 
29,828 
30,000 
30,000 
30,630 
30,819 
32,267 
32,793 
32,800 
32,918 
J 2 ,  9 2 1  
33,002 
33,120 
33,874 
34,468 
35,045 
SALARY 
2% + $800 
$ 30, 713 
30,890 
30,897 
31,020 
31,200 
31,224 
31,400 
31,400 
32,042 
32,235 
33,7"12 
34,248 
34,345 
34,376 
34, J79 
34,462 
34,582 
35,351 
35,957 
36,545 
s :-..... :· ... �·: --- -
$31, 387 
31, 574 
31,581 
31,020 
31,899 
31,224 
32, 110 
32 I 110 
32,787 
32,991 
34,5 46 
35,  111 
3 4,345 
35,245 
.:35,249 
34,462 
35,462 
35,351 
36,911 
37,531 
$1,207.19 
1,214.38 
1,214. 65 
1,193 . 07 
1,226 . 88 
1,200 .92  
1,235 . 00 
l,235. 00 
1,261.03 
1,268.88 
l,328. 69 
l,3 50 . 42 
1,320.96 
1,355 . 57 
1, 355 , 73 
1,325 . <: C 
:,:. ...,
u ,..,
1,363, S .2  r,, 
l,359.65 
1,419 . 65 
1,4 43.50 
N 
N 
RECOMMENDED SALARIES FOR ACADEMIC DEPARTMENT HEADS 
l'!l'l'l.C.1' l \' J:: J ULY' . B 7 7  J. I 
SALARY EMPLOY.I::!:: CURRENT Si\LA:��-� fEV:s:::: 
:::·!?LOY;:E !�;,: .. 1.1:; GMDE ACCOUNT NAfIB IIIRE DATE � ¥._ 2 .l...:. __ EQQ ,,. . . .. - ·� . :-, ; .; ·  __ _. � - ·· -· ----
iWKt;SEK, EENRY AP-13 Industrial Education o<i-nl -61 , J !; 1 409 $ .36 , � 1 / $ � 7,923 
.:)ii!:i,L I CLAL'CE AP-13 z.lanagernent 06-15-67 36,142 37,664 38, 709 
,·i ILLIA:·IS, WILBUR AP-13 Etlucational Psychology 09-01-48 36,293 3 7 ,818 38,872 
�;.s:,; ELL, .!-!ER.BERT AP-13 Biology 09-01-55 36,301 37,827 '38 , 881 
�ALKINS, KINGSLEY AP-13 Fine Arts 09-01-49 36,412 37,940 37,9 40  
,·:ESTERMAN, SCOTT AP-13 Curriculum & Instruction 07-01-71 36,459 37,9 B a  39,051 
F OSTER, HILTON ' AP-13 English Language & Lit. 09-01-47 38,000 39,560 39,560 
SPIKE, CLARK AP-13 Chemistry 09-01-58 38,000 39 , 560 40 ,598* 
• For Acting Dean of the Col lege of Arts and Sciences 
(Note : 
. 
Future annual salaries will be calculated by multiplying the bi-weekly rate by 26.089 )  
3 :.-::,.:: : · : .  :' ___ : ·_ · .  
$1 , 4 58. 5 7  
1,488.60 
1 , 495. 07 
1 , 495.42 
1,45 9.23 
l,501. 91i 
1 ;521.s3 
1 , 521.53 
)> 
'O 
'O 
It) 
:, a. �-
CT 
, !'\) · 
<.,J 
Salar}� 
Grade 
1 
2 
3 
4 
5 
6 
7 
Salary 
Grade 
6 
7 
8 
9 
10 
11 
12 
13 
11 
15 
NON-BARGAINED FOR EM?LOYEES 
SALARY P.At;GES .AND G�DES 
EFFECTIVE JULY l, 1 9 7 7  
Clericv.  l/S1::!cretar:.al  
MINI HUM 
Ei-Weekl;l'.: Annual 
$ 2 43.08 $ 6,342 
25 6.92 6,703 
27 6.23 7,207 
302.73 7,898 
337.5 8 8,807 
393 . 4 2 10,26 4 
4 5 6.42 �l, 908 
Administrative/Profes3 iona l 
MINIMUM 
3::..-Weekly An:i.ual 
$ 404.96 $10 , 5 6 5  
4 6 7,.96 12 . 209 
534.77 13 . 952 
611.62 15 � 95 7  
695.62 18 , 14 8
79 3 .  4 6 20 £ 701 
901 :a1 23 , 527 
1,00 4.6 2  26 , 2 10 
1,122.39 29 , 282 
1,240.04 32,351 
11.P.?ENDIX V 
24 
NA,xr1,1uH 
Bi-Weekly .2!..,,'1!"\Ual 
$ 336 . 38 $ 8, 776  
356.12 9,291 
. 38 3 . 00 9,992 
413 . 96 10,95 6 
4 6 3 . 6 9 12,228 
5 47.23 14,2 77  
635 . 4 2 16 ,5 7 7  
MAXIMUM 
Bi -�·reekly Annual 
$ S S S: .11 $14,587  
6 4 S .9 5  1 6,95 7 
7 4 E..25 19,521 
8 6 5:.36 2 2,5 76  
992.94 2 5,905 
1,::.41.so 29, 7 81 
1 , 306.4 6 34,084  
1,4 7 6 . 43 38,519 
1 , E 41.39 4 2 ,822 
1, 820 . 17 47, 4 8 6  
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President Brickley reported that there are 160 or more employees that are not 
unionized. The admi nistration figured the salaries for these people as they 
did for the union groups. He explained in some detail the change in TIAA-CREF 
contribution. 
Regent McCormick remarked that about a year ago he asked for a report on the 
athletic salaries. He said he notices in the report he just received the 
administration has done a lot in baseball and basketball, but in football, 
it looks like the assistant coaches' salaries are far too low. 
President Brickley said he was sorry for the delay in the Board receiving the 
report. He said he thinks the system they have now works well and some of those 
positions are new people and they would come in at a lower level. 
Regent McCormick continued that none of those arguments are pertinent. He said 
he thinks it is a service that the coaches are giving. From the Mid-American 
report it shows that Eastern is from $1,000 to $1,500 behind in salaries. He 
said he feels the coaches should be paid more. 
President Brickley said if in a year from now they find something wrong with 
the system we are using, they will make the changes, but he feels any wrongs 
will be made right by then. 
Regent McCor�ick asked Regent Dyer what they pay coaches at the high school 
level, and h= replied about $16,000 to $25,000, but they teach a full load. 
Regent McCormick continued that he brought this matter to the attention of the 
President last year, and there is still an inequity. 
Regent Kinzel agreed with Regent McCormick and said it looked to her like salaries 
range all over the pl ace. She said she sees this in areas other than athletics 
though. 
Chairman Robb asked Regent Dyer to review the report on the Program Revision 
Requests for 1978-79 Operating Budget, which he did . 
. 1858 M CAPITAL OUTLAY BUDGET REQUEST FOR 1978-79 
Regent Dyer moved and Regent Milford seconded that the following administrative 
Capital Outlay Budget Request for 1978-79, including Program Revision Requests, 
be approved for submission to the Department of Management and Budget (Lansing) , 
in accordance with the procedures and policies established by and communicated 
to state agencies. 
_J 
STATE OF MICHIGAN 
EASTERN MICHIGAN UNIVERSITY 
CAPITAL OUTLAY BUDGET REQU3ST 
for the 
FISCAL YEAR 1978 - 1979 
Submitted to : 
Department o f  Management & Budget 
EASTERN MICHIGAN UNIVERSITY 
James H. Brickley , President 
KODeit J .  Romkema 
Vice President for Business 
& Fi::i.ance 
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EASTERN MICHIGAN UNIVERSITY 
General Statement - Enrollment 
1978-79 through 1982-83 Long-Range Capital Outlay Budget Requests 
General Statement 
The request herein for capital appropriations for the year o f  1978-79 was 
carefully prepared , taking into consideration the needs of  the University 
and the availability of  capital program funding . Certain changes must be 
made to continue programs at their present level , as the substandard and 
overcrowded quarters , in some areas , cannot endure--with no end in sight , 
nor can the upgrading o f  facilities be postponed indefinitely . We respect­
fully plead for assistance in these areas . 
Enrollments 
The past , present , and the proj ection for future enrollments clearly indi­
cate a continuing student demand for enrollment at Eastern Michigan Uni­
versity. Enrollment has tended to stabilize with student head count as 
follows : 1963 - 7 , 199 ; . 1964 - 8 , 571 ; 1965 - 10 , 188 ; 1966 - 13 , 000 ; 1967 .-
14 , 941 ; 1968  - 17 , 015 ; 1969 - 18 , 809 ; 1970 - 19 , 965 ; 1971 - 19 , 964 ; 1972  � 
19 , 107 ; 1973 - 18 , 392 ; 1974 - 18 , 568 ; 1975 - 18 , 931 ; 1976 - 18 , 175 ; and 
1977  - 18 , 274 .
::!.Cr: IG,\�: LEGE�'"D 
Prograr..rr.ing/ Planning 
i.:orking Drawings 
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East ern Michigan University Bid Da te I 
Cons true tion 
i i J To ta l I To ta 1 f. S ta teI ,. ,  I C l a .s s i fi c a ::ion Gros s  
---
Pr0 iec t  Schedule 
I i ·''-- · : Proj ec t 
1
, S ta te Funds 
I I & r.- o j ec t Ti tle  Sq . F t ,  FY 1 FY 2 : FY 3 FY !+ FY 5 
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a
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1 .  IM/All Events Building
i ... I I � -I I 
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Dowea-1,:ai lH!l. Pl1y ::, .  :Cu .
Complex Renovat ion
Air Conditioning of Addi­
t ional Existing Buildings
CONTINUATION AND/OR
COMPLETION
: 1 .  I Music Building 
I 
i 2 .
l 
1 1 . 
I Land Acquisition 
REMODELING & ADDITIONS 
North Campus Intramural 
fi p l ,l c;  
! 2 .
Architectural 
lated Capital 
Barriers Re- !' 
Improvements ' , 
I 
! 
i 
; 
221 . 6  
193 . 0  
225 . 2
86 . 9
14 , 080 . 0  10 , 230 . 0  
;L0 , 340 . 0  ! 10 , 340 . 0
3 , 079 . 0 3 ,079 . 0
8 , 910 . 0  
I 
I 
I 8 , 910 . 0
171 . 0  I 111 . 0
I 
l 
j 
Hn . n l
. 
473 . 0  j 
I 
I .
1 qn . n
473 , 01 
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- n -
- 0 -
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Working Drawings - - - - - - -
DE PART:'-ENT OR INSTITUTION:  Eastern Michigan University Bid Da te I 
Cons truc tion 
I I Classi fica tion Gross To tal ! To ta l Sta te Pr.:, iec t Schedule 
I �o . I 
Proj ec t I S ta te Funds T & Pro j e c t Ti tle Sy . F t .  I FY l FY 2 : FY 3 FY � I FY S Cos t Ft:nds to Da te I . . I �-i I . . .l 
I 
. . . . . .  ' . l • I 
I I '  
I I --1 3 . Energy Related Capital I IImprovements 200 . 0  200 . 0 . .  ---
I I 4 . Pease Auditorium 27 . 0  242 . 0  242 . 0 - 0 - . . .  --
I 
5 .  Pierce Hall Remodeling 61 . 3 823 . 0  I 823 . 0 - 0 - . . .  --- . 
I
I 
I I I ' 
I 
I 
i I 
' 
i I I 
l I 
1 
I ' 
I 
I 
I 
I I 
I l i I ' 
I ! 
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CCHIGA!{ FISCAL YEAR 1978-79 
)F FO�·i B :  REQUEST FOR
. LUMP SUM ALLOCATIONS
--�����--��� ..... �
PAGE 1 OF 1 
: PAR1}S�:T OR INSTITUTION : Eastern Michigan Ul'liversity 
CJ OPERATING M.\INIEX.\�CE PROJECTS
(LESS THAN $10 , 000) 
:o . 
. 
Ind icate rcoues t  rounded to neares t thousand dol lari :  3 2  571 should be entered as  33 . 0  
I 
I .
Clas s i fica tion Pro 'ec t  Ti tle and Jus ti f ication 
Remodeling and Additions 
Install Security Fence Around Biolog_:!.cal Field Area : · A  Housing P roj ect is under development adj acent to 
our biological field station at Fish Lake and this , along with snowmobiles will cause the deterioration 
of this biological field station and with the expected vandalism to our new buildings which are almost 
completed will require that we protect our interest with a fence . The to tal estimated project cost is 
$66 , 000 . 00 .  
OSHA 
Carpenter Shop Dust  Collector :  A dust collector is  required to meet OSHA requirements with regard to 
employee health and. welfare . Presently there is no method for removing dust from the area . The esti­
mated cost is $31 , 000 . 00 
Buds.a : \"es.r 
Recua $ t 
$ 66 . 0
$ 31 . 0  
I 
i 
BUB FOUM R 1 :  PROGHAM BEVISION REOOEST • @.] PRIORITY. LIST LJ SuM,\1,ARV COST 
Oepilrtmcnt : • PA R  Title:
•Al TERN Title:
A"'."\ounts ,n S 1 ,000 rounded to S 1 00 
Pnt O R I T Y  N R  PROJECT YR 1 I -F 1$C,\L YT.C
PRR  l'U Rf'CSE 
ACH I EVC:0 
PR IOR ITY LIST: PAA NUMaER  AND TITLE 
·suMMARIZE COST �y E LE�1EN'r: PROG RAM STRUCTU RE
:• . . .
Tctcll Expenses and Gen. Fund Gen.  Pu�pos!? 
I 
Cur.Prog. ?lt1n PrC19. Rev. D r f !crencc 
01 Music Building Total 8 , 910 . 0  - 0 - - 0 -. . . 
1980-81 General Fund - General Purpose 8 , 910 . 0  - 0 - - 0 -
02 IM/All Events Building Total 14 ,080 . 0  - 0 - - 0 -
1981-82 General Fund - General Purpose 10 , 230 . 0  - 0 - - 0 -
03 Bowen-Warner Physical Education Complex 
Renovation Total 10 , 340 . 0  - 0 - - 0 -
1982-83 General Fund - General Purpose 10 , 340 . 0 - 0 - - o · -
04 -North Campus Intramural Fields Total 190 . 0  - 0 - - 0 -
: I 1978-79 General Fund - General Purpose 190 . 0  - 0 - - 0 -
05 Architecturai- Barriers Related 
Capital Improvements Total I 473 . 0 - 0 - - 0 -1978-79 General Fund - General Purpose 473 . 0 - 0 - - 0 -I I 
i 
06 Ener�y Related Capital Improvements Total I 200 . 0 - 0 - - 0 -
1978-79 General Fund - General Purpose I 200 . 0 - 0 - - 0 -
I ,. 07 Pierce Hall Remodeling Total 823 . 0 - 0 - - 0 -. 
1979-80 General Fund - General Purpose I 823 . 0 - 0 - - 0 -
I 
I I II _ _____ .__ . ---------�--��-------..__ _____ J 
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BOB F ORM R 1 :  PROG RAM R EVIS ION R EQUEST' · � PR I O R I TY LIST O SUi\�.\1.\RY COST BY ELEMENP 19]L 
Ocpan m.:nt : 
PR I O R I T Y  N R  
F I SCt\L Yf·C 
P R :1 PL' R PCSE  
AC H I E V E D  
" PR R  T, t l c :  
• AL T E  R N  Title: 
P R I O R I T Y  L I ST: P R R  N U M G E R  AND T I T L E  
· su:-.:r-.1A R I Z E  COST B Y  E L E:'.H: N 'r :  P R O G R A:-.� S T R UCTU R E  
� ,.  . . -
.:\-ii:>,Jnts  1n S 1 ,GOO rounded .o S 1 00 
I 
PHOJ ECT YR 1 . l 1' T�'.�; � �·::�' 
I
I 
To!a l  E xpenses and Gen . Fvnd Gen. Purpos!! j c.,,: ;, �"  
L.'....:'. I I I T o · · ·  :z , -.· - · • • 
' h c .; orv- e f"\ :: !" ':J  
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_ o _ I 
I
r E .'.'. r;,, ��
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Ci ,,,  ... , ::- ..... ;,� -.e ,---
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1980-81 
09 
1979-80 
10 
1979-80 
11 
1978-79 
12 
1978-79 
13 
1978-79 
Air Conditioning of Additional Existing 
Buildings Total 
Phase I General Fund - General Purpose 
Phase II General Fund - General Purpose 
OSHA Warehouse Total 
General Fund - General Purpose 
Pease Auditorium Total 
' General Fund - General Purpose 
Land Acquisition Total 
·General Fund - General Purpose 
Carpenter Shop Dust Collector Total 
General Fund - General Purpose 
Security Fence at Biological Area Total 
General Fund - General Purpose 
1 , 710 . 0  
1 , 1 59 . 0  
351 . 0  
998 . 0  
998 . 0  
242 . 0  
242 . 0  
171 . 0  
171 . 0  
3 1 . 0  
31 . 0  
66 . 0  
66 . 0  
- 0 - - 0 -
- 0 - - -0 -
- 0 - - 0 -
- 0 - - 0 -
0 0 
- 0 - - 0 -
- 0 - - 0 -
- 0 - - 0 -
- 0 - - 0 -
- 0 - - 0 -
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EASTERi.� MICHIGA .. � UNIVERSITY 
Music E.uilding 
Act No . 9 0 ,  P . A . 19 73 , provided for an appropriation of $1,500,000 
to com�lete plans and start construction. The appropriation was 
later reduced by $1 , 250 ,090 by Executive Order 1974-11 . This action 
provided a net appropriation of $250 , 000 . 
34 
The Joint Capital Outlay Sub-Com..'1littee approved prelimim1ry planning 
docume�ts on July 8 ,  1 974 giving authority to complete plans and start 
cons tn:.ction.' 
The working drawings . have been completed by Wakely-Kushner , Architects 
for this proj ect ,  and are ready for bidding . 
EASTERN MICHIGAN UNIVERSITY 
IM/All Events Building and 
Bowen-Warner Physical Education Complex Renovation 
Planning approved by Act 251 , P . A .  of 1975 , and again recognized in the sub­
st itute for House Bill No . 4159 . Bowen and Warner were built with state 
funds . The former in 1955 , and the latter in 1964 , to serve a student popu­
lation 1/4 to 1/2  the present number . The physical education , intramural , 
and recreational needs are inadequate for the present coeducational demands 
of the increased enrollment . Additional space is required for basketball , 
volleyball , handball , indoor tennis , swimming , and track--and their necessary 
related facilities . 
In response to the needs of the men and women students ,  it is intended to 
remodel Bowen Field House , and add a swimming pool addition to Warner . 
Please note : Public Act 251 of the Public Acts of 1975 (the Planr.ing Bill) 
recognizes for EASTERN MICHIGAN UNIVERSITY the Intramural/All-Ever.ts Building 
and Bowen-Warner Complex Renovation . In addition , the substitute for House 
Bill No . 4159 divides the proj ect into 3 phases . The 1st phase would involve 
the IM/All-Event s Building , the 2nd the Bowen-Warner Complex Renovation , and 
the 3rd an Ice Facility . 
In connection with the proposed Bowen-Warner renovations , it should be noted 
that such renovations will require the displacement of functions currently 
accommodated in the facility which includes , but is not limited to , the 
following : 
Academic Classes--such as Archery , Volleyball , etc . 
Intramural Activities 
Commencements 
Concert s 
Student , staf f ,  and public physical fitness programs 
Other All-Events Activities 
Indoor Track and Field 
Intercollegiate Basketball 
It should be noted , therefore , that befpr� commencing such renovations imple­
mentation of phase 1 ,  noted in the substitute for House Bill No . 4159 , and 
the provision of replacement facilities in the nature of an IM/All-Events 
Building will have to occur ; the exact needs for this facility have been de­
termined . 
It is not ant ic ipated that such replacement structures will warrant total 
state funding . State funding will only be requested for whatever portion of  
the total proj ect that can be reasonably j ustified . It is expected that leg­
islative authorization to obtain the Balance of funds needed through borrowed 
monies will be requested . 
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EASTER.!.'! HICHIGAJ.': UNIVERSITY 
Air Conditioning of Additional Existing Buildings 
Planning approved by Act 230 of P . A .  of 1968 . Funded for wcrking drawings 
and construction 19 74-75 in the amount of $250 , 000 , of whict $12 ,000 is for 
schematic drawings and budget estimate . Included in the wo:r::k are :  Bowen 
Field House , and Warner Physical Education Building ; Boone Hel l  (academic) ,  
Sill Fine and Industrial Art s  Building and Quirk Dramatic Art s  Building ; 
Pease Auditorium and Alexander Music Building . 
A Professional Services Contractor , DiClemente-Siegel Engineering . Inc . , 
has complet ed schematic drawings and the budget estimate .  Additional funds 
are now required to complete the proj ect . 
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EASTERN NICHIGA..� UNIVERSITY 
OSHA 
Warehouse 
We believe that we are mos t vunerable on our campus relative to the 
s torage o= materials in �echanical rooras , electrical transforoer rooms , 
aisles , corridors , stairways and teaching areas that are required for 
the ongoing programs . 
Unless otmer places are found to s tore these materials , we b elieve an 
inspection by OSHA inspectors will close down most  of o ur academic 
buildings.  
Ideally , en  addition to each building for storing these items would re­
duce tran�portation cos t  but the cost of these additions would be pro­
hibitive . In lieu of this , we believe that a central warehouse to s tore 
the necessary extra items such as chairs and equip�ent for gradua tion ,  
extra chairs and . tables for  classrooms , out of  season s torage for  ?hysical 
education sports equipment , bulletins for class schedules , materials for 
class use bought in bulk quantities , etc . ,  to nam� some of the varied iterr?s 
nm., stored in areas not acceptable under OSHA standards . 
He believe a warehouse of 30 ,000 CSF would be necessary to house all of 
the i tems :iow s tored in illegal areas and the cos t of this warehouse would 
be $998 , OOC• .  · •  
I l!ICHIGAII PRCGRAJ.! DUDGE'f EVALUF.T_IO:; SYSTEl-1 
BOB FORM R 10 : PROGIW-1 REVISIO:r .?�QUEST - CAPITAL OUTLAY PROJECT 
Department : Eastern Michigan University Est . Completion FY 1978-79 
PRR Ti tle : �orth Canpus Intramural Fields · 
Project Title : ;, � .  - : (! .f '  
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'i'ype o f  Pro: ect Plan Only Plan & Constr . Purchase ----- ---- ----
x -----=Remodeling ____ J'.aj . f.icint . New Constr .  -----
Service C apacity : 
Est . Cost/Capacity : FY TOTAL 
Est . Service Life ( Yrs . ) :  Total $ 190 . 00 $ 190 . 00 
Est . Annual A.�ortized Cost : 
Est . Annual Cost/Capacity : Gen . Fund 
Est . Annual Operation Cost : Gen .  Purp. 190. 00 190 . 00 
There are not enough properly developed intramural softball and football fields on 
campus to  satisfy the program demands ,  An 1 1 . 0  acre site requiring development is 
available . It  is intended to remove the existing safety hazards , grade , and provide 
drainage , turf , protect ive fencing , and lighting . This will provide a proper recrea­
tional area containing 4 softball fields overlaid with 4 football fields conforming 
to the requ�red athletic specifications . 
.0 
' MI::;HIGAH PROGRAM BUDGET EVALU..'..'i.'.IO:I SYS'i'EM 
BOil FORf.I R 10 : PROC!v',.>! REYlSIOi'! ?2�UEST - CAPI'fAL OU'l'LAY PROJECT 
Department : Eastern 1-:ichira..'1 University Est . Completion FY 
PRH Title : Architectural · r.riers Related Capital Improvements 
Project Title : 
'i'ype of  Project Plan Only-----
New Constr .-----
Service Capacity : 
l:!st . Cost/Capacity : 
Est . Service Life ( Yrs . ) :  
Est . Annual .A;�ortized Cost : 
Est . Annual Cost/Capacity : 
Plan e: Constr .-------
------X"-�Remodeling 
FY 
Total $ 4 73 . 00 
Gen . Fund 
39 
1978-79 
Purchase----
___ _;;;Maj .Htint • 
TOTAL 
$ 473 . 00 
Est . A.�nual Operation Cost ; Gen . Purp .  473 .00 473 . 00 
Building alterat ions are needed to accommodate handicapped students and employees in 
order to continue to be eligible for federal funds .  Recipients of federal funds are 
required to comply with Section 504 o f  the Rehabilitation Act of 197 3 .  The Act pro­
hibits a recipient of federal funds from discriminating , .on the basis .of mental or 
phys ical handicap , against a qualified student or applicant for ad�ission or against 
a qualified employee or applicant for employment . 
c 
' MICHIGAN PFOGRAM BUDGE'.f.' EVALUJ>.'I'Io:r SYSTEM 
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BOB FORM R .10 : PROGRAM REVIS!O:i REQUEST - CAPITAL OUTLAY PRO«:"ECT 
D:::partment : Eastern Michiga.--:. University Est . Completio� FY 1978-79 
PER 'l'itle : Energy Rela�ed Capital Improvements 
Project Title : - .. - ,, .. �� .
'l'ype o f  Prcj ect _____ Pla.11 Only x Plan e: Const:- .  --=--- Purchase ___ _..;; 
Uew Constr .-----
Service Ca:r;;a.city : 
Est . Cost /Capacity :
Est . Service Life ( Yrs . ) :  
Est . Annual. Amortized Cost : 
Est . Annual Cost i' C apacity : 
Est . A.11nual. Operation Cost : 
SU1{MARY DESC�IPTION AND JUSTIFICATION : 
---�Remodeling 
FY 
Tota:1. $ 2:JO . 00 
Gen . Fune.
Gen . Purr: .$200 . :lO 
___ _;Maj .Htlnt . 
TOTAL 
$ 200 . 00 
$ 200 . 00 
Additional funding is needed to enable us to continue imple:nent� certain 
energy- conservation measures and consequently reduce energy use and cost . 
Briefly d escribed , the first gro�p o f  proj ects are : 
1 . Installation o f  an expandable computerized central 1eating , ventil­
ating , and air-conditioning control system in Pray �arroltl . This
first component would eventually serve as the heart o f  a total
campus control system .
2 .  Integration o f  West Campus electrical load characteristi£5 into the 
main campus system. 
3 .  Installation o f  new control equipment and up-dating of  existing 
,equipment to improve operating efficiency of central heating plant . 
4 .  Replacement of  antiquated steam coil component in =entr.a1 heating 
unit . at Pease Auditorium. 
5 .- Installation of  new heating control system in Stark-�eathe.r Hall . 
MICHIGAN PROCRA!·! BUDGE'£ BVALUA'nm-r SYSTEM 41 
BOB FORM R 10 : . PROGRAM HIWISIO:i REQ.UC:S'.r - CAPI'rAL OUTLAY PHOJECT 
Department : Eastern Michiga-'1 U:.i versi ty Est . Completion FY 1979-80 
l'HR Title : Pierce Hall remodeling 
Project Title : 
Plan Only Plan & Constr . �·ype of Proj ect ----- ----
New Constr .  ----- ---"'x=--_Remodeling
Service Capacity : 184 Student Stations , 248 Staff Stations 
Est . Cost/Capacity : ���$=1�,�9�0�5�. 0=9:::...._ ______ ___
Est . Service Life ( Y�s . ) :  20 years -�-"---------�
Est . Annual A.�ortized Cost : 
Est . Annual Cost/Capacity : $95 . 25 _.._------�-----
Est .  Annual Operation Cost ; 
SUMMARY DESCRIPTION AND JUSTIFICATION : 
FY 
Total $ 823 . 00 
Gen . Fund
Gen . Purp .  $823 . 00 
Purchase ___ _;,-
Maj . ?-!tint .----
· TOT.AL
$ 823 . 00
$823 . 00
Provide necesssary administrative space until such time as funding becomes 
available for the required administration building . 
,. ' 
;) 
MICHIGAN PHOGRA!·� BUDGET BVALU.:..'fiO:i SYSTEM 42 
BOD FORM R 10 : PROGRl.M REVISIO:I .?.Z�UES'L' - CAPITAL OU'l'LAY :PHOJZCT 
Department : Eastern !-1ichigar1 U:ii versi ty Est . Completion FY 1979-80 
PHH Title : Pease Auditoritn:1 Remodeling 
Project Title : 
Type of' Proj ect Plan Only Plan & Constr . Purchase ___ __..;; ----- ----
New Constr . ----- ___ x _ ___;Remodeling
Service Capacity : 1856 Student Stations , 6 Staff Stations 
:Est . Cost/Cape.city : _,$""'"1�2�9u,_.9'-'-7 __________ _
Est . Service Life (Yrs . ) :  
FY 
Total $ 242 . 00 20 years 
Est . Annual A,��rtized Cost : 
Est . Annual Cost /Capacity : 
Est . Annual Operation Cost : 
$6 . 50 Gen . Fund 
Gen . Purp . $242 . 00 
SUMMARY DESCRIPTION AND JUSTIFICATION : 
____ Maj .Ntlnt . 
TOT.AL 
$ 242 . 00 
$ 242 . 00 
Pease Auditorium , constructed in 1914 , presently serves a small pJrtion 
of the Music Department ' s  program needs with its ba�ic and maj or function 
providing large auditorium stage and seating for 1700 people . It  is badly 
in need of repairs to exterior terra cotta , masonry , and stonework on all 
sides to eliminate serious and hazardous conditions to pedestrian traffic . 
The entrance of the main auditiorium is in need of redesign to accommodate 
the increasing use by increasing numbers . 
1J 
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BOB FORM R 10 : PROGRAM REVIs:c:·i R;:qUEST - CAPITPJ.., OUTLAY PROJECT 
Department : Eastern Michig�"1 University Est . Completion FY 1978-79 
PRR Title : 
Project Title : Land Acquisition_, . .. - . . " '· " . • • •  ! • "' 
'fype o f  Project Plan Only Plan & Constr . Purchase -----
New Constr .  -----
Service Capacity : 
Est . Cost/Capacity : 
Est . Service Life ( Yrs . ) :  
----
______ --.,;Remodeling 
FY 
Total $ 171 . 0  �-----------------� 
Est . Annual Amorti zed Cost : --------------
Gen . Fund 
----
Maj .Mcint . ___ ....; 
TOT.AL 
$ 171 . 0
Est . Annual Cost /Capacity : 
Est . Annual Operation Cost : Gen . Purp . $ 171 . 0  $ 171 . 0  
We are in need o f  additional funds to continue purchasing land within tr.e Master Plan . 
Following is  a listing o f  the properties : 
Parcel 50 - 427 Perrin 
Parcel 47  - 611 Forest 
Parcel 49 - 601 Forest 
5 , 140 s . f . @ $3 . 75/s . f .  
5 , 960 s . f . @ $5 . 63/ s . f .  
5 , 990 s . f . @ $3 . 75/s �f .  
Parcel 46 - 616 Cross S t .  6 , 610 s . f . @ $3 . 75/s . f .  
Commercial Building and Business --
.. 
' $24 , 790 
62 ,500 
Sub Total --
Appraisals ,  closing costs , misc . 
TOTAL 
Motion carried. 
$ 19 , 275 
3 3 , 555 
22 , 460 
87 ,290 
162 , 580 
8 , 130 
170, 710 
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Regent Ullri ch reported that the Educati onal Poli cies Committee met on 
October 12th at whi ch ti me they di s cussed two more programs. The Fami ly Li fe 
Program i n  the department of Home Economi cs where there were 57 majors in 
76-77 at the undergraduate level. At the graduate level, about 25% of the
413 candi dates majored i n  Fami ly Li fe and the job market was very good.
Regent Ullri ch conti nued that the other program, Arts Management Program, 
i s  an undergraduate program that started i n  the fall of 1975. Thi s  program 
has grown from three students the first year to 23 thi s  year. They are very 
pleased wi th the program over-all. They have an on-campus and off- campus 
i nternshi p. Thi s  course allows the student to tie i n  with management , market­
i ng and journali sm. There has been a very good success i n  placi ng the students 
from thi s  program. 
Regent Ullri ch sai d this  report completes his  review of the programs, but i s  
open to any suggestions. 
Chairman Robb sai d he was i nterested i n  knowi ng what departments have done 
that have had a loss of students to correct the situation. Possi �ly thi s  
conmi ttee could research i t  and make a recommendati on. 
Regent Ullri ch agreed that i t  was a good suggesti on and they wi ll get back 
to the Board with a report. 
.1859 M DEAN OF GRADUATE SCHOOL - Interim 
Regent Ullrich moved and Regent Milford seconded that Omer Robbins, Jr. , 
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be changed from Professor in the Chemistry Department to Interim Dean of 
the Graduate School (AP-14 ),  at an annual base s alary of $40,598, effective 
No,vember 1, 1977. -, ,_..� •,.:.H. :. · ·. ; - i. :· , , , ;  , .
Motion carried . 
. 1860 M EXECUTIVE VICE-PRESIDENT (Title Change ) 
Regent Ullrich moved and Regent Milford seconded that Anthony H. Evans' title 
be changed from - - Vice-President and Executive Assistant to the President - ­
to Executive Vice-President; effective November 1, 1977, and that his s alary 
be established at $41,000. 
President Brickley commented that he was pleased to bring this recommendation 
before the Board . He s aid that Dr. Evans has the academic qualities and 
qualifications for this position. He pointed out that he would not be eligible 
for the merit increase this year. 
Motion carried . 
. 186 J '1 DIRECTOR OF AFRO-AMERICAN STUDIES - Acting 
Regent U1 ; · :i moved and Regent Mil ford seconded that Anthony Ingram be changed 
from As s i �  . . t Profes sor in the Afro-American Studies to As sistant Professor 
and Acting � i rector of the Afro-American Studies ( AP-10 ) , at a ten-month base 
salary of $ 19,055, effective August 31, 1977, through June 30, 1978. 
Motion carried . 
. 1862 M DEPARTMENT HEAD - CHEMISTRY -Acting 
Regent Ullrich moved and Regent Dyer seconded that Ronald W. Collins, be 
changed from Professor in the Chemistry Department to Profes sor and Acting 
Department Head (AP-13 ),  at a ten-month base 's alary of $29,714, effective 
August 22, 1977 through June 30, 1978. 
Motion carried . 
. 1863 M DEPARTMENT HEAD - PSYCHOLOGY - Acting 
Regent Ullrich moved and Regent Dyer seconded that Monroe P. Friedman be changed 
from Professor in the Psychology Department to Professor and Acting Department 
Head (AP-13 ) ,  at a ten-month base salary of $36,855, effective August 31, 1977 
through June 30, 1978. 
Motion carried. 
. 1864 M APPOI NTMENTS 
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· ·· · Regent Ullrich moved and Reg·ent Dyer seconded that the fo 11  owing Appointments' 
be approved: 
.Fa.cul tt - New A��oi ntments Effective 
Barnes, Marjorie Lecturer Physics/Astronomy 5 3 . 33% Fall $ 3600 8- 31-77  
Beck ·, Chris . Lecturer Special Education 10% Fall 400 8-31-77  
Burnley, Kenn_eth Lecturer Educ Leadership 16 . 67% Fall 680 9- 15-77 
Cornell, Valma Lecturer Mathematics 20% Fall 900 8- 3 1-77  
Dalt, Alfrieda Lecturer Socio 1 ogy 100% Fall 6500 8- 31-77  
Dunlap, Samuel Lecturer Sociology 40% Fall 2 100 8- 31-77  
Epstein, Carolyn Lecturer Special Education 100% Fa 1 1  /Wnt 12000 8- 3 1- 77 
Ford, Gary Lecturer Educ Leadership 16 . 67% Fall 720 9- 12- 77  
Hallett, Suzanne Lecturer Special Educ 1 3 . 3% Fall 900 8- 31-77 
Haney, Jane Lecturer Sociology 40% Fa 1 1  2100 8- 31-77 
Hart, Allan Lecturer History/Philosophy 100% Fa 1 1  /Wnt 1 1000 9- 1 5- 77 
Johnson, Charles Lecturer Educ Leadership 16 . 67% Fall 720 9- 13-77 
King, Donald Lecturer Marketing 20% Fall 1050 8- 31-77 
Lovich, Nicholas Lecturer Special Education 33% Fall 1400 8- 31- 77 
MacMullan, Marcia Lecturer Soci o 1 ogy 20% Fall 900 8- 31- 77 
Mee 1 a i n , Ji 1 1  Lecturer Mathematics 40% Fall 1800 8- 31-77 
Mikdashi, Tarik Lecturer Mathematics 60% Fall 2850 8- 3 1- 77 
Mueller, Claudia Lecturer Special Education 100% Fall/Wnt 1 2000 8- 31-77 
Norman, Howard Lecturer Sociology 20% Fa 1 1  900 8-31-77  
Nutter, Ronald Lecturer Educ Leadership 1 6 . 67% Fall 720 9- 15-77 
Peterson, Doris Lecturer Home Economics Sumner 2000 7- 1-77 
(Grant $80 per diem) 
Pretzlaff, Richard Lecturer Educ Leadership 16 . 67% Fall 720 9- 12-77  
Schwartz, Ellen Asst Prof Humanities 50% Fall 12000 8- 31-77 
Art 50% Fall/Wnt (Base) 
Stovall, Bennie Lecturer Sociology 1 3 . 33% Fall 600 8- 31- 77 
Suttle, Clark Lecturer Music 60% Fa 1 1  2700 8- 31-77  
Appointments - continued 
Faculty - Reappointments 
Anderson, Mary_ 
Andringa, Anita 
Brooks, Lois 
Chandler, Clark 
Chapman, Rebecca 
Carpenter, Gary 
Carroll, Carol 
Cornish, William 
Davis, William 
Di Matti a, Pearl 
Dosey, Michael 
Ellis, Norman 
Edgren, John 
Flaga, Sylvia 
Gamble, Daniel 
Garcia DeSoria, A .  
Gehring, Lois 
Lundsten, Lorman 
Mariotti, Arno 
Marshall, Evelyn 
Megiveron, Gene 
Pettiford, Ida 
Reyes, Ji 1 1  
Rohrer, Kenneth 
Schumann, Mary 
Stehowsky, Iris 
Thomas, Clinton 
Wakefield, Russell  
Wilkins on, Ann 
Wood, Ann 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
Lecturer 
I nstructor 
Lecturer 
Assoc Prof 
Lecturer 
Lecturer 
. Lecturer 
Chemistry 60% 
Student Teach 12% 
Guid/Counseling 16 . 6% 
Economics 40% 
Educ Leadership 16 . 6% 
Educ Leadership 
Continuing Educ 
Fall 
Fall 
Fall 
Fall 
Fall 
Fa 1 1
Fall 
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$ 4100 8-31-77 
625 8-31-77  
680 9-12-77
1800 8-31- 77
1050 8-31-77
720 9-22-77
only 60 9-12-77
Speech/Dramatic Arts 50% Fall 
Student Teach 4% Fall 
3500 8-31-77
200 8- 31-77
1050 8-31-77
4500 8-31- 77
Fall 
Fall 
Management 20% 
Chemistry 67% 
Biology 7 . 4% 
Psychology 
Workshop--Summer 760 7-24-77
Psychology 16 . 67% 
Economics 60% 
Student Teach 25% 
Marketing 20% 
Foreign Languages 25% 
Chemistry 50% 
Marketing 20% 
Music 10% 
Curr/Instruc 16 . 67% 
Educ Leadership 16 . 67% 
Socio 1 ogy 13 . 33% 
Music 15% 
Cont . Educ 
Cont . Educ 
Nursing 50% 
Admin Serv/Bus Ed 40% 
Fall/Wnt 13500 8-31- 77
Fall 1000 8-31-77
Fall 2700 8-31-77
Fa 1 1  
Fall 
Fall 
Fall 
Fall 
Fa 1 1  
Fall 
Fall 
Fall 
Fall 
1425 8-31-77
950 8-31-77
1020 9-15-77
3650 8-31-77
1050 8-31 - 77
450 8-31-77
720 9-13-77
680 9-14-77
600 8-31-77
900 8-31-77
Fall only 95 9-12-77
Fall 1140 9-12- 77
Fall/Wnt 7000 8-31-77
Fall 1900 8-31- 77
Swaziland Project (Grant) Fall 8498 9-12-77
1140 9-12-77
only 95 9-12-77
Cont Educ 25% Fall 
Cont Educ Fall 
Spec Educ 10% 
Spec Educ (Sub Teach ) 
Fa 1 1
Surrmer 
560 8-30-77
450 8-8-77
Cont Educ 
Student Teach 27% 
Fall only 56 . 67 9-14-77 
Fall 1350 8-31-77
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Appoi ntments - continued 
Faculty - Supplemental Appoi ntments 
Belrt,::, t (;ordoq -� '·'�i... ., ,. ,.
Geffen, Lawrence 
Goldsmi th, W illiam 
Hubbel, Paul 
Johnson, David 
K ing, Harold 
Kuwik, Paul 
Lai rd, Joan 
Lev ine-Hanes, Madlyn 
Madley, Susan 
Mancell, Robert 
Marti n, Nora 
Mohl, Ronald 
Powers, Margaret 
Scott, Jean 
Sperling, W illiam 
Stevens, Suzanne 
Street, Scott 
Trochet, Pau_l 
Wescott, John 
Woronoff, Israel 
Maynard, Marianne 
_ Assoc Prof ·.-:.�, . Curr/Jn.str. 33% 
Assoc Prof Cont Educ 16.7% 
Asst Prof Cont Educ 
Prof-lecturer Cont Educ 
, . ... ... ...  , • • I 
Emeritus (Independent Study) 
Asst Prof 1 cont Educ 16.67% 
Fall . ... $ - 1360 �9-7- 7 7 , _ ,_. 
Fall 720 9-12-77
Fall o�ly 60 9-12-77
Fall only 84 9-1-77
Fall 720 9-29- 77
Assoc Prof ' Cont Educ (Correspondence) Fall only 4 9-1-77
8-6- 77
8-31- 77
9-22- 77
8-13-77
9-1-77
8-8-77
9-1-77
5-25- 77
9- 7- 77
8-25- 77
8-25-77
10-6- 77
8-25-77
9-13- 77
9-15- 77
Assoc Prof 
Asst Prof 
Asst Prof 
. Asst Prof 
Asst Prof 
Assoc Prof 
Assoc Prof 
Asst Prof 
Asst Prof 
Asst Prof 
Asst Prof 
Prof 
Asst Prof 
Assoc Prof 
Professor 
Cont Educ 
Soci ology 20% 
Curr/Instr 16.67% 
Cont Educ 
Cont Educ 
Spec Educ 
Cont Educ 
Nursi ng 
Curr/ Instr 16.67% 
Elem Teacher Project 
Elem Teacher Project 
Curr/Instr 33% 
Elem Teacher Project 
Cont Educ 
Educ Psychology 16.67% 
Sununer only 56 
Fall 1000 
Fa 1 1 680 
SulTlller only 56 
Fall only 40 
Summer 896 
Fa 1 1 only 4 
Consultant 324 
Fall 680 
Fall 336 
Fall 302 
Fa ll/Wnt 1360 
Fall 292 
Fall only 60 
Fall 680 
Assoc Prof Occupati onal Therapy Grant Su1TU11er 990 8-8- 77
Graduate Assi stants - Appoi ntments 
Angel, Allen 
Augustus, Charles 
Barber, Thomas 
Barrett, Holly 
Bartz, Jeanette 
Bhushan, Kris  
Brauer, Catherine 
Blecher, Er ic  
Bonadeo, John 
Bi ology 
Chemistry 
Biology 
Mus ic  
Educ leadershi p 
Admin Serv/Bus 
Management 
Art 33% 
Marketing 
Ed 
Fall/Wntr 
Fal 1 /Wntr 
Fall 
Fall/Wntr 
Fall/Wntr 
Fall 
Fall 
·Fall/Wntr
· Fal 1
$3000 
3200 
1 600 
3000 
3000 
300 
1 500 
1 000 
1 500 
9-7-77
9- 7-77
9-7- 77
9-7-77
9-7-77
9-7-77
9-7-77
9-7-77
9-7-77
�·- - . .-
Appointments - continued 
Graduate Assistants - A��oi ntments 
Brausch, Margaret 
Brebberman, Lynn Anne 
Brock, Danny 
Can i s , Cindy 
Castle, Jane 
Chua, Lily 
Cislo, David 
Clark, Steven 
Creal , Wi 1 1  i am 
Co 1 1  i n s , Carol 
Cunningham, Melanie 
Curran, Daniel 
DeSaele, Susan 
Dubois, Lucy 
Edwards, Chris 
Falk, Tim 
Foster, Robert 
F.ox, Robin 
Gomolak, Jr .,  Normand 
Goode, Mary 
Guttadauria, Diane 
Ha 1 1  agan, Tim 
Hatheri 1 1  , John 
Herrera, Eugenio 
Higgins, Frederick 
Hitchcock, Maurice 
Hollander, Thomas 
Huntsinger, Del 
Jensen, Randy 
Johnson, Sara 
Jones, Paul 
Kangas, William 
Kashmerick, Sheryl 
Krick, Barbara 
Kujawa, Margaret 
Lasane, Gwen 
Children's Center 
Psychology 
. ' 
So'ciology 
Biology 
Home Economics 
Sociology 
Psycho·, ogy ' 
Indus tri a 1 Education 
Biology 
Speech/ Dramatic Arts 
Biology 
Student Teaching 
Foster Parent Project 
Psychology 
Biology 
Biology 
Biology 
Geography/Geology 
Admin Serv/Bus Ed 
Bilingual Program 
Industrial Ed 50% 
Biology 
Biology 
Economics 
Physics/Astronomy 
Speech/Dramatic Arts 
Geography/Geology 
Biology 
Political Science 50% 
Geography/Geology 
Biology 
Accounting/Finance 
Art 66 . 67% 
Sociology 
Psychology 
Home Ecnomics 
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Effective 
Fall/Wntr $3000 9-7-77 
Fall/Wntr 3000 9-7-77 
Fall/Wntr 3000 9-7-77 "  . . .  
Fall/Wntr 3000 9-7-77 
Fall/Wntr 3000 9-7-77 
Fall/Wntr 3000 9- 7-77 
Fall/Wntr 3000 9-7-77  
Fall 1 500 9-7-77 
Fall/Wntr 31 00 9 -7-77 
50% Fall/Wntr 1 500 9-7-77  
Fall/Wntr 3000 9-7-77 
Fall/Wntr 3000 9-7-77 
Fall/Wntr 3000 9-6-77 
Fall/Wntr 3000 9- 7-77 
Fall/Wntr 3000 9�7- 77 
Fall 1 600 9-7-77 
Fall/Wntr 3200 9-7-77 
Fa 1 1  /Wntr 3000 9-7- 77 
Fall 1 406 9- 1 4-77 
Fall/Wntr 3000 9-7- 77 
Fall 800 9-7-77 
Fall /Wntr 3000 9- 7-77 
Fall/Wntr 3200 9-7-77 
Fall/Wntr 3000 9-7-77 
Fall/Wntr 3000 9- 7-77 
Fall 1 500 9-7- 77 
Fall/Wntr 3000 · 9-7-77 
Fall/Wntr 3200 9-7-77 
Fall 750 9-7-77 
Fall/Wntr 3200 9-7-77 
Fall/Wntr 3200 9-7-77 
Fall/Wntr 3000 '9- 7- 77  
Fall/Wntr 2000 9-7-77 
Fall/Wntr 3200 9-7- 77 
Fall/Wntr 3200 9 - 7- 77 
Fall/Wntr 3000 9-7-77 
- ___j 
'.:' '. t • 
Appointments - conti nued 
Graduate Assi stants - Aeeoi ntments 
Lee, Jinn-Bao Industr i al Educati on 
Leo pa rd, Robert Bi ology 
:r.r ,��s, Dona:1� 1  c .. i'-., t , . .8. wl ggy ·'". ,;· ,, '., . � , - -�� ' - · � ·· ·  · - "
Lewi s, Sandy Psychology 
Lin, Wei Biology 
Kavadella, Melpomeni Chemistry 50% 
Mccreery, Patric ia  . · Sociology
Merc i er, Paul Biology 50%
Mervak, Gary Accounting/Fi nance
Mi kola, Gary Industrial Education
Miller, Mark Bi ology
Mi 1 1  er, Martin Bi ology
Miltner, Benjami n  Geography/Geology
Moe, Denec i a  Bi ology
Neely, Cheryl Biology
Nelson, John Biology
Nwofor, Ambrose Industr i a  1 Education
Oduka, Se bas ti an Economi cs
Otwell, Bruce Industr i al Educati on
Owen, Laura Accounti ng/Fi nance
Oyeka, Christie Bi ology 50%
Page-Echols, Will i am Bi ology
Pan, Mei-li ng Bi ology
Perry, Patr ic ia  Geography/Geol ogy
Piunti, Ronald Chemistry 50%
Pli chta, Er ic  B iology
Raatz, Susan Home Economi cs
Rexi us ,  James Geography/Geology
Rogers , Samue 1 Industr i al Ed 50% 
Schaeffer, Ri chard Soc iology 
Schoof, Jr. , Robert Curri culum/Instruction 
Sebes, Janet Psychology 
Sha ref, Susan Mathemati cs 
Mi ller, Dawn Speech/Dramati c Arts 
Schulz, Carol Home Economi cs 50% 
Se 1 1  a, L inda Curri culum/Instruction 
Shavalia, Thomas Psychology 
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Effective 
Fall/Wntr $3000 9-7-77
Fall 1 550 9-7-77
Fall /Wntr,'f<·n·· 3000 9-7-f/7: i i ·.
Fall/Wntr 3200 9-7- 77
Fall/Wntr 3000 9-7-.77
Fall/Wntr 1 500 9-7-77
Fall/Wntr 31 00 9-7-77
Fall/Wntr 1 550 9-7-77
Fall 1 500 9-7-77
Fall 1 600 9-7-77
Fall/Wntr 3000 9-7-77
Fall/Wntr 3000 9-7-77
Fall/Wntr 3200 9·· 7-77·
Fall/Wntr 3000 9-7-77
Fall/Wntr 3000 9-7-77
Fall /Wntr 3000 9-7-77
Fall/Wntr 3000 9- 7-77
Fall /Wntr 3 1 00 9-7-77
Fall/Wntr 3200 9-7-77
Fall/Wntr 3000 9-7-77
Fall 750 9-7-77
Fall/Wntr 3000 9-7-77
Fall/Wntr 3000 9-7-77
Fall/Wntr 3000 9-7-77
Fall 750 9-7- 77
Fall/Wntr 3000 9- 7-77
Fall/Wntr 3000 9- 7-77
Fall 1 600 9- 7-77
Fall 750 9-7-77
Fall/Wntr 31 00 9-7-77
Fall/Wntr 3000 9-7-77
Fall/Wntr 3000 9- 7- 77
Fa 1 1/Wntr 3200 9-7-77
Fall 750 9-7-77
Fall 750 9-7-,.77
Fall/Wntr 3000 9-7-77
Fall/Wntr 3000 9-7-77
. ... ; c 
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Appointments - continued 
Graduate Assistants - Appointments EffectivE: 
9-7-7·7 · 
9-7-77 
9-7-77 
9-7-77 
9-7-77 
9-7-77 
9-7-77 . 
9-7-77 
9-7-77 
9-7-77 
9-7-77 
9-7-77 
9-7-77 
9-7-77 
Sherma.n., . Lo.ri 
, .... - .�.� ., < ,  
Shollenberger, Craig 
Skelton, Susanne 
Stark, Kenneth 
Talanki, Srinath 
Tweedie, Pamela 
VanPoperin, Nea 1 
Wagaw, Walelign 
Wang, Ray 
Wikman, Judith 
Williamson, Brooks 
Wilson, James 
Wolin, Julie 
Wright, Douglas 
Staff - Appointments 
Ames, John 
FM-6 Custodian 
Ba 1 ancio, Evelyn 
AP-5 Resident Unit  Mgr 
Bernthal, Kathleen 
Marketing 1 ,..,,_.� 
Geography/Geology 
Psychology 
Psychology 
.Fal 1 
Fall/Wntr 
Fall/Wntr 
Fal 1/Wntr 
Educational Psychology Fall/Wntr 
Industrial Education 
Biology 
Biology 
Fa 1 1/Wntr 
Fall/Wntr 
Fall/Wntr 
Industrial Education Fall/Wntr 
History/Philosophy 50% Fall 
Geography-Wetlands Grant Fall 
Psychology Fall/Wntr 
Biology 
Art 66. 67% 
Phys i ca 1 Pl a.nt 
Fall/Wntr 
Fall/Wntr 
1 2  mos 
$1 500 
3000 
3000 
3000 
3000 
3000 
3200 
31 00 
3000 
750 
1 600 
3000 
3200 
2000 
$4. 55/hr 9-6-77 
Housing $8364 8/22/77 to 5/5/78 
CS-3 Sr. Clerk/Typist Athletics 1 2  mos 6682 8-29-77 
Burke, Michael 
AP-8 Systems Programmer Instructional Computer Cntr 1 2  mos 1 3, 1 04 9-6-77 
Cl ark, Keith 
AP-8 Asst Manager 
Crissey, Charles 
AP-9 Project Director 
Delorey, Paul 
AP-8 Coordinator 
Earle, Clyde 
FM-21 Bieler Operator 
Ensign , Bernard 
FM-6 Custodian 
Feng, Jinfu 
AP-8 Hardware-Software 
Technician II 
Personnel - Employee Relations 1 2  mos 1 3, 1 04 
Admin Services/Business Ed 1 2  mos 
Bookstore-General Merchandising 1 2  mos 1 6,000 
9- '1 9-77 
9-1 -77 
9-6-77 
Heating Plant 1 2  mos $7.20/hr 9-12-77 
McKenny . Union 1 2  mos $4.55/hr 9-5-77 
Instructional Computer Cntr 1 2  mos 605. 27 9-26-77 
(bi-weekly) 
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Appointments - continued 
Staff - Appointments 
Galbraith, Jutta 
'1 ?:� .�,3 Acct>:t.mrt· '.C1 erk_: - ·  :: _ .,.., St"iJde'i'1t0 ·'.Acco'ifrtttng--: c:r�, . 
Gil den , Ra 1 ph 
AP-13 Special Assistant VP Student Affairs 
Gi 1 1  man, Joan 
CS-1 Clerk 
Grubbs, Mary Lou 
Snow Health Center 50% 
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Effectiv1 
T2 ' 'm0S'"' ; ,:. ; -$276 :·23 ; ;:.r-9:.19-77 
{ bi-weekly) 
9 mos 
1 2  mos 
35,734 8-29-77 
� .  
243 . 08 9-7-77 
{ bi-weekly) 
CS-2 Keypunch Operator Administrative Computer Cntr 12 mos 6180 8-29-77 
Hanson, Christine 
AP-6 Program Specialist Housing 
Hartman, William 
AP-8 Program Offier SPARD 
Jones, Barbara 
CS-3 Secretary Placement 
Koroch , Greg Development 
AP-09 Development Officer 
Kress, Pame 1 a 
CS-1 Cl erk 
Melvin , Mark 
FM-21 Bieler Operator 
Moffett , William 
SC-3 Safety Officer 
Moroney, Carole 
CS-3 Sr. Clerk/Typist 
Prewitt , Blondie 
CS-3 Secretary 
Ward, Gregory 
FM-6 Custodian 
Wilder, Pamela 
Admissions 
Heating Plant 
Public Safety 
Graduate School 
Personnel 
Physical Plant 
1 2  mos 1 1 , 300 8-14-77 
1 2  mos 1 4,700 9-19-77 
1 2  mos 6682 9-19-77 
12 ffiJS 61 1.62 1 1-1-77 
12 mos 
1 2  mos 
1 2  mos 
1 2  mos 
1 2  mos 
12 mos 
{ bi-weekly) 
5820 8-30-77 
$7 . 20/hr 9-6-77 
9200 9-6-77 
6682 9-12-77 
6682 9-12-77 
$4 . 55/hr 9-6-77 
SC-2 Keypunch Operator Administrative Computer Cntr 12 mos 6180 9-6-77 
Yunck, Frederick 
AP-7 Operations Communicant Instructional Computer Cntr 12 mos 
Motion carried . 
467 . 96 9-7-77 
( bi-weekly) 
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.1865 M SEPARAT I ONS 
Regent Ullri ch moved and Regent Dyer seconded that the fo 1 1  owi ng Separati ans 
be approved: 
Faculty 
Bond, Jean English Exchange Professor Curri culum/Instruction 
End of appointment 
Ernst, Robert 
Other pas i ti on 
Gallatin, Jud ith 
Qui t  w/o notice 
Helppie, Charles 
Quit  w/o noti ce 
L indsay, Mark 
Other pas i tion 
Staff 
Andrews, Robert 
Other position 
Assistant Professor 
Professor 
Professor 
Assistant Professor 
FM- 1 6  Speci al Grounds 
Equi pment Operator 
Geography/Geology 
Psychology 
Economi cs 
Industri al Education 
Phys i ca 1 Pl ant 
Baracy ; - Gabri ele CS-5 Senior Secretary Student Accounti ng 
Terminated followi ng educational leave of absence 
Bartman, Jane CS-3 Secretary Housing 
Di s charged 
Campbell , Susan CS-3 Seni or Clerk Admin Computer Center 
Personal 
Catalana, Joseph FM-21 Skilled Tradesman Physi cal Plant 
Persona 1 
Clouse, Eli zabeth CS-3 Account Clerk Student Accounti ng 
Leaving area 
. Cutsy, Debra CS-3 Safety Offi cer Pub 1 i c Safety 
Other position 
D'Angelo, Laurie FM-6 Custodian Physical Plant 
Personal 
Di ckerson, Charles FM-6 
Leaving area 
Custodian Physical Plant 
Doe, Lura 
Leaving area 
CS-3 Senior Clerk/Typ ist Athletics 
Elder, Violte CS-4 Secretary II Internal Aud it  
Persona 1 
Effecti ve 
6-23-77 
6- 22-77 
9-2-77 
9-7-77 
8-23-77 
9-20-77 
8- 1 6-:  77 
9-7-77 
9-5-77 
9-29-77 
9-9-77 
9-24-77 
l 0-3-77 
8-31 -77 
8- 1 9-77 
9- 1 6-77 
. .  . · ·- . - 1� .-.. .• • .. · ··�··: •:: -· 
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Separations - continued 
Staff Effective 
Fulks, Tri sse 
Personal 
Gubbe, Linda 
Other position 
Mi 1 1  er, Brian 
· Other position
Morrow, Lance 
Other posit ion 
Pratt, Bruce 
Other posit ion 
Raub, Carol 
Personal 
Spencer, Douglas 
Other position 
Turner, Elaine 
Leaving area 
Retirements - Staff 
CS-3 Secrelary Graduate School 
CS-3 Secretary Library 
SC-3 Safety Officer Public Safety 
AP-5 Resident Unit Housing 
Administrator 
FM-22 Skilled Tradesperson Physical Plant 
Plumber 
CS-2 Cashier University Bookstore 
AP-6 Assistant Manager Sports Infcrmation 
., . 
AP-5 Conference Coordinator-McKenny Union and 
University Conferences 
9-6-77 
8-31 -77 
9- 1 0-77 
4-30-77 
9- 1 2-77 
9-23-77 
8-31-:77 
9-23-77 
Peters, Frederick AP-7 Conference Coordinator Continuing Education 9-1 -77 
President Brickley explained the Gallatin-Helpp i e  separation saying that Dr. 
Gallatin had been on a sabbatical and did not return to the university. The 
President said he is preparing a letter to them and will send a copy to the 
Board. He pointed out that Dr. Helppie is Dr. Gallatin 1 s husband. 
Regent Dyer said he would like a review of the l etter that the Board received 
from Dr. Helppie, and wondered if this professor had been evaluated while at 
the university. 
Vice-President Drummond explained the Gallatin-Helppie situation in some detail 
and said Dr. Helppie was a very faithful and good faculty mem�er . 
Motion carried. 
. 1866 M CHANGES OF STATUS 
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Regent Ullrich moved and Regent Oyer seconded that the following Changes of 
Status be approved : 
Staff 
Alber, Sandra Be changed from CS-1 Clerk to CS-2 Clerk-Typist in Admissions, 
at a salary of $61 80, for 1 2  months, effective 8-29-77 ; then, 
be changed from CS-3 Clerk-Typist to CS-3 Senior Cler.k in 
Admissions, at a salary of $6682, for 1 2  months, effective 9-6-77. 
Blakeman, Rosemary Be changed from AP-7 Staff Nurse II at 1 00% to AP-7 Staff Nurse I I  
at 50% in Health Service, base salary of $1 3, 2 1 3, for 1 2  months, 
effective 9-7-77. 
Capos, David Be changed from temporary to AP-5 Conference Coordinator I in 
McKenny Union and University Conferences, at a salary of $1 1 , 1 09, 
for 1 2  months, effective 9-5-77. 
Connor, William Be changed from AP-8 Compensation Manager to AP-9 Compensation 
and Benefits Administrator, at a salary of $1 5, 1 06, for 1 2  months, 
effective 8-1 5-77. 
Finzel, James Be changed from AP-1 2 Director, Administrative Syste to Layoff 
Stafus, effective 9-1 -77. 
Harrison, Charles Be changed from FM-1 0 Group Leader-Custodian to FM-1 6 Special 
Equipment Operator in Athletics, at a salary of $5 .49 per hour, 
for 1 2  months, effective 8-29-77. 
Heinz, Phyllis Be changed from temporary to AP-3 Graphic Arts Technician in 
University Printing, at a salary of $6682, for 1 2  months, 
effective 9-7-77. 
Hill, Berether Be changed from CS-3 Secretary to CS-3 Secretary in Development, 
at no change in salary, for 1 2  months, effective 9-5-77 .  
Miller, John Be changed from AP-6 Buyer to AP-8 Purchasing Agent in Purchasing , 
at a salary of $1 4,244, for 1 2  months, effective 9-6-77. 
Morris, Marion Be changed from 50% AP-7 Programmer Analyst to 75% AP-7 Programmer 
Analyst in Institutional Research, at no change in salary, 
from 9-5-77 to 5-31-78. 
Peoples, Gregory Be changed from AP-6 Officer to AP-8 Coordinator in Campus Interact 
at a bi-weekly salary of $542. 31 , for 1 2  months, effective 9-1 9-77. 
Presidio, Sharon Be changed from CS-2 Clerk-Typist to CS-3 Senior Clerk in 
Admissions, at a salary of $6682, for 1 2  months, effective 8-29-77 .  
Salisbury, Robert Be changed from AP-6 Financial Aid Advisor to AP-6 Admissions 
Officer in Admissions, at no change in salary, for 1 2  ITK)nths, 
effective 9-1 2-77. 
Wright, Charles Be changed from FM-1 3 Motor Vehicle Operator to FM-1 5 Senior 
Motor Vehicle Operator i n  the Physical Plant, at a salary of 
$5. 29 per hour, for 1 2  months, effective 8-29-77. 
Changes of Status - continued 
Faculty 
Adams, J. Richard 
Ashton, Charles 
Belskus, Albert 
Beltsos, Nicholas 
Brower , George 
Dep illo, George 
Dornbos, Sanford 
Professor 
From : 1 00% HPER 
To : 87% HPER 
1 3% Student Teachi ng 
No change in salary 
Fall 1 977  Semester 
Assistant Professor 
From : 1 00% Marketing 
To : 50% Marketing 
50% Administrative Serv ices � 
Business Educati on 
No chanqe i n  salary 
Fall 1 977  Semester 
Associate Professor 
From : 1 00% Admi n. Services & Bus. Education 
To : 50% Admin. Services & Bus. Education 
50% Marketi ng 
No change in  salary 
Fall ' 77 and Wntr '78 Semesters 
Assistant Professor 
From : 1 00% Management 
To : 50% Management 
50% Adm in. Services & Bus. Educati on 
No change i n  salary 
Fall ' 77 and Wntr '78 Semesters 
Professor Educati onal Leadershi p 
Cancel Fall Appoi ntment 
Lecturer Educational Leadershi p 
Cancel �all Appoi ntment 
Assistant Professor 
From : 1 00% HPER 
To : 87% HPER 
1 3% Student Teaching 
No change in sal ary 
Fall 1 977 Semester 
56 
Changes of Status conti nued 
Faculty 
Fairfield, Richard 
- . . � 
. Fennel, William 
Grills, Margueri te 
Hayworth, Steven 
Kil anski, Doris 
Kuwi k ,  Paul 
Madley, Susan 
Finkler , Kaja 
Professor 
From : Academic Year 
To : Plan C i u :  .' t .: " 
Base salary :  $21 ,244 
Wntr ' 77 Semester & Spr '78 Session 
Professor Swaziland Project - Consultant 
From: $4588 
To : $5651 Appointment extended 2 weeks 
Effective :  6-23-77 
Associate Professor 
From : 1 00% HPER 
To : 87% HPER 
1 3% Student Teachi ng 
No change in  salary 
Fa 1 1  1 9  77 Se mes te"r 
Assi stant Professor Economics 
From : $1 4,600 
To : $1 5,500 Completi on of Ph.D. 
Effecti ve :  8-31-77 
Associate Professor Educational Leadersr. i p  
Cancell Fall Appoi ntment 
Assoc iate Professor 
From : 1 00% Industrial Education 
To : 75% Industr ial Educati on 
25% Industr ial Education -
Career Education 
No change in  salary 
Fall 1 977 Semester 
Assi stant Professor 
From : 1 00% HPER 
To : 87% HPER 
1 3% Student Teaching 
No change i n  salary 
Fall 1 977  Semester 
Assistant Professor 
From : 1 00% Sociology 
To : Soci ology Grant 
No change in  salary 
Fall ' 77 and Wntr ' 78 Semesters; Spr 78 Session 
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Changes of Status - continued 
Faculty 
Marsha 1 1  , Albert 
Martin, Nora 
r· . · . :d d, James 
MacMahan, Horace 
Mclennan, Marshall 
Minick, Merlyn 
McFadden, Emily 
Professor Center· of Educational Resource's 
From: Academic Year 
To: Plan C 
Base salary: $22,750 
Wntr 1 978 Semester 
Associate Professor 
From: 1 00% Special Education 
To: 52% Special Education 
38% Student Teaching 
No change in salary 
Fall 1 977 Semester 
Professor 
From: Geography and Geology 
To: Sick Leave Reserve Account 
Effective 8-31 -77 
Professor 
From : 1 00% Geography/Geology 
To: 77 .78% Geography/Geology 
22 .22% Elementary Teachers Project 
No change in salary 
Fall 1 977 Semester 
Assistant Professor 
From : Layoff Status 
To : 1 00% Geography/Geology 
Base Salary : $1 6,770 
Fall 1 977 Semester 
Professor 
From: $1 00% Biology 
To: 50% Biology 
and 
50% Research Fellowship 
Fall 1 977 Semester 
75% Biology 
25% Research Fellowship 
Wntr 1 978 Semester 
No change in salary 
Lecturer Continuing Education 
Cancel : Summer Appointment 
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Changes of Status - continued 
Faculty 
Moore, Jean 
Phillips, Donald 
Quinn, Kathleen 
Ross, Frank 
Ti rtha, Ranj it 
Stevens, Suzanne 
Voght, Geoffrey 
Associate Professor 
From : 1 00% Physi cs/ Astronomy ,. r.� • ·  , '  ,, · 
To : 66.67% Physics/Astronomy 
33 .33% Elementary Teachers Project 
No change in salary 
Fall 1 977 Semester 
Assistant Professor · 
From : 1 00% Chemistry 
To : 77 . 77% Chemistry 
22. 22% Elementary Teachers Project 
No change in salary 
Fall 1 77 and Wntr ' 78 Semesters 
Assistant Professor 
From : 83% Special Education 
1 7% Student Teaching 
To : 1 00% Special Education 
No change in salary 
Fall 1 977 Semester 
Professor Continuing Education 
From: $2007 
To : $2800 Error in salary compensation. 
Summer 1 977 Session 
Professor Geography/ Geology 
From: Academic Year 
To : Pl an C 
Base salary : $21 ,368 
Fall '77 Semester and Spr and Summer '78 Sessions 
Assistant Professor 
From : 1 00% Biology 
To : 77 . 77% Biology 
22.22% Elementary Teachers Project 
No change in salary 
Fall 1 977 Semester 
Assistant Professor 
From : Sabbatical Leave 
To : 1 00% Foreign Languages 
Base salary: $1 4,233 
Fall '77 and Wntr 1 78 Semesters 
59 
,..., ' .i.. r·,"" 
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Cha1ges of Status - continued 
Facul ty 
Wasik, Cl audia 
Wil l iams, Warren 
Wingo, Rosetta 
Woronoff, Israel 
Motion carried. 
Assistant Professor 
From : 1 00% HPER 
To : 75% HPER 
25% Intercol l egiate Athl etics 
No change in sal ary 
Fal l  1 977 Semester 
Associate Professor 
From : 1 00% Educational Psychology 
To : 50% Educationa l Psychol ogy: Wntr 1 78 Semester 
50% Research Fel l owship : Fal l 1 77 and Wntr 1 78 SemestE 
50% Swazil and Project : Fal l 1 977 Semester 
No change in sal ar� 
Associate Professor 
From : 1 00% Admin. Services & Bus. Education 
To : 70% Admin. Serivces & Bus. Education 
30% Student Teaching 
No change in salary 
Fal l 1 977 Semester 
Professor 
From : 1 00% Educational Psychol ogy 
To : 50% Educational Psychol ogy 
50% Gerontol ogy Grant 
No change in sal ary 
Fal l 1 77 and Wntr 1 78 Semesters 
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. 1867 M LEAVES OF ABSENCE 
Regent Ullrich moved and Regent Dyer seconded that the following Leaves 
of Absence be approved: 
Staff 
Burkhart, Karen 
Carpenter, Johnnie 
Hamilton, Cecilia 
Levinski, Joy 
Frasier, Sammie 
Taylor, Ruth 
Motion carried. 
CS-3 Secretary in Education be granted a child 
care leave of absence, without p�J , from 8-26-77 
to 1 1 -26-77 . 
FM-4 Housekeeper in the Physical Plant be granted 
an extended medical leave of absence , without pay ,  
from 8-29-77 to 1 1 -29-77 . 
FM-2 Salad Maker in Food Service be granted an 
extended medical leave of absence, without pay , 
from 9-7-77 to 1 2-7-77. 
CS-4 Secretary I I  in Veterans Affairs be granted 
a medical leave of absence , without pay, from 
8-26-77 to 1 1 -26-77.
FM-6 Custodian in the Physical Plant be granted 
a medical l eave of absence , without pay, from 
9-1 9-77 to 1 2-1 9-77.
CS-2 Clerk/Typist in the Physical Plant be granted 
an extended medical leave of absence , without pay , 
from 9-9-77 to 1 2-9-77. 
• 
Chairman Robb asked for the report from the Student Affairs Committee . 
. 1868 M HUMANITARIAN DAY - PROCLAMATION 
Regent Rush moved and Regent Dyer supported the following Proclamation 
w:,ich was passed by the Student Affairs Committee on October E, 1977: 
WHEREAS, 
WHEREAS, 
Eastern Michigan University, in its mission statement seeks to: 
. • . foster a learning environment which is responsible to its 
students . . .  (to) acquaint them (the students ) with the rich 
variety of intellectual and cultural traditions (of society) 
• . . { and to ) prepare them to life (and) work goals as members
of the broader society . . . ;
There has been and continues to be the need to recognize 
significant contributions enhancing and promoting truman dignity ; 
WHEREAS, These significant contributions have been and are mad� by 
individuals from all races, religions and nations ; 
WHEREAS, These contributions have been and continue to be expressed 
through artistic, socio-political, religious, cultural and 
intellectual pursuits ; 
THEREFORE BE IT RESOLVED, That the Board of Regents of Eastern Michigan 
University establish as an official annual University event 
Humanitarian Day to cel ebrate contributions enhancing and 
promoting human dignity . 
BE IT FURTHER RESOLVED, That through activities appropriate to their 
function, all University · areas be involved in celebrating 
Humanitarian Day ; 
WHEREAS, Humanitarian Day is established to recognize our be5t 
accomplishments and those individuals who have made significant 
contributions for the betterment of humanity ; 
BE IT ALSO RESOLVED, As a fitting testimonial and tribute to the 
humanitarian efforts of Dr. Martin Luther King, Jr ., that his 
birthday, or an appropriate alternate date, be sele=ted as the 
date for the University's Humanitarian Day celebrati on.  
Motion carried. 
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• 
Chairman Robb questioned Regent Rush if the Proclamation would mean that 
classes would be cancelled. He was assured that it did not mean that. 
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Regent Rush then reported that the Student Affairs Committee held their monthly 
meeting on October 7 ,  and unanimously approved the changes in the proposed 
1978-79 university calendar. The committee heard a report from Dr. Maclean 
regarding the I. D. cards , saying he has requested materials from several 
companies and will report again later when the materials are available. 
The Student Affairs Committee heard a report on the Snow Health Center in which 
Dr. Sprandel reported that the Health Center has undergone substantial budget 
cuts , but it is still open the same number of hours. He reported they are 
having some difficulty in finding part-time doctors , and especially a physican 
to serve as the Director. The committee was encouraaed to learn that a student 
health advisory committee has been established. A campus-wide health education 
committee is working in the area of preventive medical programs and they are 
working with the College of Human Services , Nursing , HPER , and community agencies 
encouraging their utilization of the Health Service for internship and field 
experiences. The Department of Nursing has already placed students in the 
Health Center for their clinical experience. 
This committee heard a report from the President of the Student Body in which 
she reported the student government retreat and workshop had gone very well. 
Regent Rush continued that they discussed the proposed medical/psychological 
withdrawal-readmission policy and referred it back to the administration for 
further review. 
They also heard a report on Admissions outreach and were impressed with the 
new materials and extensiveness of that program. There was considerable 
discussion on the contact program ; a program utilizing faculty and students 
to follow-up admission contacts. 
Regent Rush reported that for their meeting next month they have scheduled the 
Director of the Career Planning and Placement Center to speak and all members 
of the Board are welcome to attend. 
Chainnan Robb thanked Regent Rush for the report and asked -if there were 
any questions. 
Regent Kinzel told the Board that a student came to her home last Sunday with 
the rumor that the Health Center was going to be closed. She told the student 
it was news to her and she did not know of any immediate plans in that direction. 
• 
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Vice-President Smith added that some of the rumors are started by the staff 
of the Health Center and it is the plan of the administration to continue to 
keep it open. 
Regent Rush pointed out that the Master Plan has not been brought up-to-date 
in several years and i t  might be prudent to bring it up-to-date as something 
should be done with long range plans. 
Regent Dyer said he di d not think it was necessary to bring the Master Plan 
up-to-date , they do not need one. It would be a waste of administrative time 
to bring it up-to-date in his estimation. Student enrollment i s  not increasing 
as fast as they thought it would a few years ago , and the only buildings we 
need now are the Music Building and the All Events Building ; in fact , we will 
probably be closing some buildings . 
.Regent Rush said he thought it might be helpful for the new Regents on the 
Board to at least see the Master Plan. 
Chairman Robb asked the president to prepare a brief plan or letter to distribute 
to the Board , and if the new members still need more information they can do 
roore later. They wi 1 1  bring a Master Pl an Book to the next Finance Committee 
meeting and they can see the book there. 
Regent Kinzel said she still thinks the Board room is just too hot and she 
thinks they could do something about it. 
Chairman Robb s aid he wanted to thank the Ypsilanti Pres s on behalf of the Board 
for running the promoti on on the football game this weekend between Eastern 
and Kent State. The Ypsilanti Press is running a promotional ad where the 
person buys a ticket and gets the second one free. 
Regent McCormick asked President Brickley to send him a copy of all the legal 
opinions on Starkweather Hall , which he said he would do . 
. 1869 M CERTIFICATE OF APPRECIATION - REGENT SMITH 
Regent McCormick said he had a resolution he would like to read in behalf of 
Mildred Beatty Smith , thanking her for her service while on· the Board and her 
great dedication. He then moved and Regent Dyer seconded the following : 
HHEREAS, 
WHEREAS, 
WHEREAS, 
WHEREAS, 
CERTIFICATE OF APPRECIATION 
Mildred Beatty Smith of Flint, Michigan has served with 
exceptional dedication as a member of the Board of Regents, 
Eastern Michigan University, since her appointment by 
Governor George Romney on January 7, 1964 and was re-appointed 
to the Board in February, 1973 ; and 
Since her appointment Dr. Smith has served diligently and with 
special distinction in the following capacities : chairperson 
of the Board ' s  Educational Policies Committee ; has attained 
national honor as an author, lecturer and writer in her chosen 
field of education ; served as director of a major Detroit bank, 
and was an appointed member to the Advisory Committee on the 
Rights and Responsibilities of lfomen in the Department of 
Health, Education and Welfare ; and 
' 
Dr. Smith was one of the eight charter members of the Board of 
Regents when it was created under the Michigan Constitution 
of 1963 ; and 
She was coordinator of the "Focus on Achievement Program" in 
the Flint Public Schools, a program of reading enrichment for 
elementary school children by parents and teachers ; 
NOW THEREFORE BE IT RESOLVED, That Mi 1 dred Beatty Smith having served on 
the Eastern Michigan University ' s  Board of Regents for thirteen 
years with great dedication and demonstrated devotion to the 
tenets of this University be tendered this Certificate of 
Appreciation by her fellow Board members who wish her well in 
all her future endeavors. 
Motion carried. 
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Chairman Robb announced that the next meeting of the Board is November 16, 1977 
with the formal meeting starting at 1 1 : 00 a. m. 
Meeting adjourned 5 : 05 p. m. 
Resoectfullv submitted . 
